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l f » (aifti^aHr s t ifRld ) <>a i rttPHUH , 2001 

T^R. ^.^./^^.1^t.^^*I/9462/2001.—1976 (1976 ^ 21) 4ft tUTT 30 BIT 7l1^‘ 
4Jr3T^4TTft^ TnTftnr-fy-aBT (^|4) 4iT4T4) MfW 7TT^^ ^ (3n4t>Wf4T) imlW 

^41 m4|u| h»biy^4T'ft 4Rft% ^"<04 W4)K 4ft ’jd i^n(;5Ri Pit^RnRafl ftfllWH 

3T«rfn^:— 


1. Rl^4nT,WW3ftTHIH^; — 

(i) ^ 

(ii) ^ [^r^^HTr^H^-ft^gT^T WT NTq^ftlTTfhg^y^li^ gfftl 


(iii) ^ ^“ti % Hr^ott 'sfli 41 CTi*|_i}f'11 

■?=T '<SM4fVTT%f^4l44I Pl^lW<fS?l SKI ftfilTC W ■ft^r'fTRM ■t^'4 tftni 

TT^T— 


(4)) ^f^4^4ijft4T3IWI^4^^Wrf^ftTlft«4Pw-qT31»T4t^TftB%3TT4RTK^^-ft^W^Rr4T; 

(U) MW'l'Sl't) ^4) 4T W'KR4TlF4y<«hK4lf*Blft 3r*t 4T3TTH4 mPw 41 iftft I 

2. nfHnunt 

■54 PiR*<*iT ft* 'Ji'H 45t^ mm 1^44 4T ft^ft % kRi<j>ci 41^— 

( 41 ) "3TfftPm”ft4T^f^l«b yi^4t4T3TflTpm, 1976 (197644 21) I 

r 

(U) “f444ft;4"ftfftTF4T, 1987 4n41FWft43lfftft4t| 
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(1) 
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(IT) ^ftPm 5 ( 1 ) 1 1 

(■*!) * * ^ ^ ^ iroiT I 

(^ **INF**%atP#TO^^3^^q^(i)% <i>w » faytnPt< i ^fth; wR ; am> i I N; 

(•«r) * * we t fair TW Pi^vwt Mgyi auMn 1 1 

(1F> “wi •snftrot" ^ 3! fi t 4»tR4f % 3 t«to aft? 3?s?^ m«;riP< 4 3Tf«n?Rl 

(■^) anr PTO^h ^frPT "RT 4)4^l(i TUFT 13*TR RT i|; 

(•R) WT gi ftw rd S R I anapf^sprom, ftjPr atqwRT^sRcfa3Tqfif; aftr 

(•Ef) 3P?^ 

(^) ** »b4-4 1 ( I'*-^ WiR R 3(^) (2)3ifk(3)4ff¥¥i^'Rijf4'^f^4lR^RT r4^4<l« rf ^ 3TfiT^t3flT^^ 

^ P i gr^qpft^^ ^ na ^ f 1 

(■ 5 ) **'qf^**T^3TfaRn^'qTaF nfq r d ^RHt/gRRfe aftr 

3Tf«r!Brtt•RT s!H4’isi[/iWT, 'Rrai-fraT, aiftrsBRi^^anfirat, 

■jHfl'ffl f<»ftl«li '<?!R ^ Rft/R?*# Vllf*ra f I 

4f a pfff ? ! faR I ann , fa4 i ^i l HHH 4f aTfitapRl-RT <ib4-»^ l 0 5RT MRlH I g -grcg faR I ' ail^ *{ ^ 3Tf4^ 11 

(si) ‘‘■sn#3raT#si>’’'^ ■a i T ’ t)?fe^ iarfir^t;gik 

(t?) 3TqH 4 iPq[[ ^H4 4'IWT^TTMR t< R”l f^^ 'l^%^-II%atffiTOd 

3TSEini-n 

siftjgBrftatf atr vifc a Nun ^ f xrfNhF 

3 . sftr cinfojrfiw «)i4 i^lfdb^UI; 

(^) '3fl«Ii6filTt’Pff 3lR «hH-4IHRi m o|’ll'Ji?l PBRT ana'll: 

(1) f l ^ r if 

(i) ^-I 

(ii) 1%^-n 

(m) 

Pb# ^B-Wisf %##aF4f W 1 W 15 ^3raR'gtRf: 

(i) 'it tfi ro# 


(i) 




[HFTffl—•qr’g4] _ W ^ wm : _ _ 3 

(hi) (jhnmw 
(iv) ^n.<a Tiww 

afkT’^’iR, PiJivifi M“«?i 6RI ^hO*( ^^nT*T-'?i»nT'TT (NPiI^'V’ 

■311^1 

(2) ^-TJ— 

ytl'13(TfflftlPW aflTT^ IMf Pl^W 

HU«(1 BRT «WK % ^ hhf%<51 Pn*)! 'Sll'i I 

( 3 ) 

^^viqiQw, ^T^?wnpp-w-'^rTn^ ^>4^, 

w^vnu^-w-^TTn^ «n4'ii(l, 'nii aftr ar^ ftr^f '»r'¥w ^ro «^"t>it. % 
^ ^nnT-^T*nT ^ ft Piloid ■ftro I 

(nr) ftppw ^ 1^1)^ 4y w w ■*!? 3r«f ■=f(ff wiRi "oin^nT ft) ■fnr % 1^ arf^roifNf ■*n ns4^i(W ^■4<rff'^rr 

^rPiftf l^TTR^T*n^ftf 4'WIPhHTFWT aftftiTt % I 

4.3i4m«A i*i*l^i'0 

ftPra4f%3HTft^ft;^3fftf^»fw%^{ft^^^4t, jRtiw^nmpr’rTftrf^aTg^^aTwnifK^ wr-^m^ 

ft^vw HW.8W Bwi 'fliO ft>^ ^ I ftrtft ftfti^i wjftn (ft'f a^^t/’^TaT4ftw 

■^qif-if^^f 60ftn^3Tf^n))3T^%ftniTre43?tt/*n3TT«n*ftaiMT'^ft4)ftni^^TOmt I 

■q^ ftf) Ti^ 3R*qi4t 3n«rR ftnftrro witw Ift) % wrtf nft'orn^ I 

5. <Nj^^<lfP4^nW 

(1) aift4)iR'4f^3ftq^f ar^wft^ftn nifttii’O ?)'ii 1 4)4'*nft*Jf%'#4q'4’ Hcwq'qqrft^ftn niftiw^l cVm : 
qir ftr qft qTn5q^q>!p % qq qc qfl< q^qrf) q ^ qr4qiftqf % #4^ ^ 4t aTOfflj ftjftq qrftqnfy # 11 1 

( 2 ) tq* ^ ftgft^rqf ftPm 4 "4 w ^rftf»TO % ftrarq 3414 ^ qft vra 29 % ar^HR %n(ft 
ftqqf % ar^^TR q^t qrn^ft I 

( 3 ) 4qiq4'4qT4 an4tqv#ft^ftnqT3R4qr3Tftq# 3fkTiR4qT4q?rtvBmwftqtft»qiTn'<qnryiqi ftftiwi 
qiftqsrf) 4 wy4fl[ (Pw^y) WJr-qqiR^prqRqiarwqqr^i 

(4) (i) 314^^1—4^1 ^i 4twrftrT, 

(qr) ftRftftRft^^^qftff^mqftqrf ftiqitqrftqnr qR^^qRirftrqit, ftraq4q?4t/qftqftftmyt, 

arqqr 

(nr) ft^ft qr'ft/qft 4) ^ftftrt 4t, ft)4l ^qftff 4 t fflq ftqi?^ ftiqi ^ qr ftqiF qR4 qji qRR ftiqr 

■34q qq qr ftjftq ftr^ qiq qiff nftr: 

q??^ q?’ftr qft ft^ftq qiftiqn^l'qiq 4 4?!^ qt ft) 4nT ftqif 44 ’“iftq qqr ftqnr % apq qiflqw qr wni_^4tq ftfV 
% aiqrft ai^^q % aflr qq ft) 4^1 qR^ % arq aqqR 4) f, Tit qq itn ftqq % wfq^ 4 nqRiT I 
(li)titqojT 

4q^ q4-^qr 4 3Tq4t q^ ft^ftq qr tr 4^ aiftqn# qi qRfqj^ ai^^j^-II % ai^ an4t ^ftiftqy ftqft % nft 4 
4lqqi "SR^jq qRni 1 

6. %EmrT3ftT»T4 

ftPiqq 3 4 afHiRafl ftR4 4t‘^Ri!r4ftRft 'ftqqqiftjqq 3TftTOi4qiq>4qi4q^4qqqiq, q4 3fR4qq^fcqtnHqqnt 
q4 qW), qt aiftftqq qft qm 17 q4 ■aqqnr ( 1 ) % arqnft 4Rfft ■q^q^T qRT qqq-Tiqq qr ftftqfftq q4 qnq I 
7 .4qi q)l UI<»T 

4qr4 ftg<w ft)4i 4)q^Iftqq)t4qT,•g4ftqqqfti5ftn4)3re^q%ftqq4f•^^q^vlqT%a ^j^^Kft Rft4tqqq^•^^%%q 
■3^ft«4SqR44rq!i4ftqq43Trn*rTfWt 1 

q^qj qq ftr qft q? 44 qn4 ftqq % arro^q 4 qn4qwq q^m 4, Tit qir w ftq qq 4qq afti q4 Tnqr qiT4 qq qiq 
q^ffTtftri 
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3f^i%T % ■^^TRT ■^rr I 

(ii) 3Tf«raKi’ '4' 'T? Tf T{#*W T^SF -3!^ % %TT YT #nT. 

(iii) •3^tn-?%^'^''q#sw3Tr«?^t!=F^'¥t'3f^%f^’'if^^'TrTtTTr, f^t^rg^^TnfV^iro t5: 

a^^lfswr ^ arsrf^ % 1^ W 

■ ■pilfer ■RTf^r^ 

^ fH^f^ ’snfV'^iTct ?ro #r'R^ ^ srtfw 5i^’%fe^^^-3n'^T%TjTi 

(v) ftvEft ■qr ■^>4^ % ttft^ ar#?, sro # aromK^ ^ ^rrar ^ ^ f^rgfer 

TTi fw ^ ^ TTR ^‘•grr srqfir % • 31 m qBT#r»w? awtftwr^'^ rt 

9.|l«r!ft^|OT 

(i) ^ TTl fWf l ^ TW H, % 3Tpft ■'TfMaiT ITcftWW ^ ^ ^ ^'OT 

3Tf%wRl ^ ^ -t^ ^ ^ 4' -jaTPr ^ ferr «",■; - 

(ii) ^^ Tt «it?t ^ ix •'TfMsT ^ 3T^«r%^I tft, f^rgf^ ^f¥ 

arfv^^ ^4’5ir(l ^ ^ % firs; ^ 1 <ft; 

^TPT TfRTO ■3TT f :. 

1%Fr^ ^«iT I 


10. ’i)(<iti 

(1) (^B) -sBt^ ^ a#f^ ^ ^ 3TFt ^ "B Tig% -RT wm ^ % 3Tq% % ^ ■^' 

IilR^4iRl ^^TtfOT STFi^ iNrt^ I 

(la) 

(i) 

(ii) 


(•B) f^3Tfi?^'qT'^P4^Sro‘3^ Mip^ SFlfelT 

%e?T ^ anfti %-3^?^ ^ % mra? ^1 -^^ir! 

(2) 3tT-fqft?r!T (1 ) -J^ 3jB#eZ sf?5^ ^ 1?W p ^ ^ 

£f)l4<ilf5*li 3ri^ f, % f?=l1%cT ^ -^3! fap ^ 3^' 7q%BT 3?ST^ 3#' ^ TI%^ 3^ 

3T3?imft^ “fjpfsrrff^' ^ 3Ti% 3#TsmTi n, ‘«i*NfRt f^ w rqFm w^pI^ ^ Bfer w -ji ^ '^tt, 

•sra 3^ 3^ WT liliwd IsRT TstelT 3 ^T 




^f^fWS!^'*B3i^W^BrOT^raT%^'^3lfeTWTlf^qr'Fn^%3?T% 
l^rraPrar 3 ^ m ww ’jiffewid srt srftm an^ ■'nftcT f^ ^ Trar p % y <1^50 % 



[HFTin—l!n>¥4] 


MR?r Tram ; 3r«|i)KU| 


11. 3ifti«)ir*iHi 

1, (1) ’*11 60 3n^■'jrt’’IT ^qi-Pi'jTi ^1*11 : 

fana iii^-qr, 3n% 

ft^«hi:iTriTft!Tft’3r(^«bifl’*tT454'eiiO’^55’<4*f^3Tr5*jftTj^%anTj’*rT’iN!”^'30’*nf’<ifl"3i^ "iO cl^'Sp^.’afr'‘^''nr^Trt, 

*15 'ft ’ft) '5TT’3'T“ft'rfft*i*T ftr flB<i ’ftfirft 'ft srftr^nft*n'?w ft'uPnjrr nff ft5*n 'sin^'ii, "aw t(w'Pp 

3rf%wiift ■J>) * 11*1 ■ft "ft ttH '*r^ ■'TTprft aftr ftr *rm^ ft ■'nrft "sft ftriRflfl ft* ■ftferr ft ■fft^rr ■air^ ■ftft 

ftfti”ann; 

'ftfft)'OT- ftP i * i H (2) ft’[ftiiT'nTT’mm%3r^TrTC grwroftranft^rft 3TTftpggTftmft'qT <h4 qi ft a uftT i i fftn ^ 
ftr ft> 'ftiTT oiwiftj ftr ftraftr ftr 4l4 RjiRan ft TiaBTTt ft sftr "ftm 3 T'*ii^h'i ^rr fttft 41'i ^>1' 

3T^ %'ftrTT TftTi I "ann ^ ft % 3T«3TO WTT ■fft’n srrft^ ■=*rT*ftftrt ■*niff ft, "grr ■iTwft ft ■ftftftm-sftftqnft ■*?! 

*p4^ift ^TT ni.5 'ft *icici ®bi. (ft*ii ’ajnrnr, ftft fftr stikw ft «f>l4 snftTi ftt ^ fft*iT ift i 

(2) 3TWwftft ■% ■qi^T ft ^ ■#! TTCrftf ^Tfft ■q?P "ft# ftft*? TTfftfft "n^T^ftTTT, "aft ’J^rftaill ^ftrft ■fft) 

'5'T-’fftfft*R (1) ■% STjmT ■fftjftt 3lftl*hlft ■*?! eh4^lft ^ ’ft^Tfft^ ’fft^TT ’an^ '^TlfftH ■*?! I ’^TTf Trfftfft Snft^i 'ftft 3TpTOlft ’*IT 
Tm-’rm^jftft aftr arwwir ^ *fftfft I 

W « ^t T RU | 

'?TT RiPi*(*i 'fti 'iiftrapT ■%■ f?ni^ *1^ *rT 'n4''iift, 'ar*r-'ftrfft ■*nftft 45 ci 1 oiOra 'ft, 'Srfftanfftrn ’'jEt 
ftft ^rrft ^Rftft ftr fftsft ^rftft ftr srrftsrft ftnft'nftrjiTft'n iftt ^rfft^Jift^rr^ftftiTft ftr'ftrH *r?ft ftprft 

3FIT Ift^ srpiarriftmang■^rrm ft, ■3TT ■’rftft'ftr arfftr^r fft^ ftanftpjrr ft*!! I 

3i®ini-3 

ftHT-R«*ii4, oiR'Qdi, Mnl’*ira nol Mt^l<i4'i 

12. ftW-I^ThlJi 

'ft^ ?ro'stftap srfft’TJTft'*p ■ifrft^nft'ftr'ftfttr ft"'ft^ 5Rr’TPFT-'WT’4T ■ffttrfffti fftri? 'T«iPT’T»rpff’'R ft*iT-ft®f)ift 

nmft*ailH'll 3flT'3Trft' Pl*!fifftT aiMeblO ftftlT'ftft I 

13. ^fftsTrr 

(i) •ftaF^-hPi'TO (3), (4), (5) aftr (6) %'smft TT«nftft WTiTm-Tm'TT-auft %r^ftrftft T^ft*rT4r4ftvif ftr 

3T«*T4ft aftft^irft'*11'^sfta^ift % Tpftip'^fcpf % Tjfftft W ftapf ■% ®RFfrr Tjfttft TftTTT I 

(ii) '?^ aiR'<jqi 'Tjfft*^ ^ gKi 'fft'rffer '*11^ sr^rrti^" '4T ^lOw 'ft' anrrft a-d 3 tw*t ’fftrr 'jiih'II ’ 5^ 

ftftftftft ■*?! «p4-H(iR4f, "ftm 'ft '*n*rTTT ft, '% 'ft^ tftrr ■atnjTTt 1 

(iii) (■^) 1ftft'ftft'*tTftrHMMft '4ftm3TfV<t>!<l'*lT*R4‘«(lftftWlI'3TT’ftft'*n ^(IHHuft* «iH«f)l Pl^P«l 

ft inftu ft'ft-amjft I 

(’Ts) 'arft’3TT’ftnFf'*nftrrr*n^ft'Ti*M'ft*n'fftTTrR'*nftft’*P3iRw'rftm ftft*pTft'*naRft5[Tftft’, i^irT'3^rft'W*TT 
oiR®oni apft *i'*ni ^'I'fil ^Tlftr 41 “n *nyrftftr ftaift*n ^n*i*in ft <}i^ 'iR'oni ft> ft' ft' ■Jii'^'fl I 

('^) ■arft'^'^ftjft'ftft'*n'ftrpFMft'Ti*rpift*n'fftT^^Tft’ft'*nftft^’'rft^3Tfft^nft'*n^ift^!nftft', W'S^rft 
qR«dflT5Trft'ft*p’4!rft'ftr'ftai4'*rT ’ftm 'ft^rwMift, ftrTPrftft’ RmlRn ft am^O 1 

(iv) ft 'iiRwift '*n’?iRaT'5i*rmrftre'ftiM*r, iHif«}<ti im 4fti'm, 5fRp'i'jr'nn, '=r^ Rrtft % R^-ii'D 29 

1980%''T^'TnWI‘irP. 2/17/79-'SrR 3TTI. ft. ^RT hR'IIRkI' 4ftRPr ^rHHlft'ftftp^'3T*Hm,'a(Tftft niftisl ftft^ft'ft^ft’ 
ft, 'Tnisn w*iftft'5FRTft''3*rftftt*3rrTft wrr^wft'aiiTjTftfip'Tnft 'jrrjft ftv*n ^«ii«bK nwurllH 4V^(; 

TnilT ft'JFRift' ft’ftft, ’*rftf ftj'TR«W'lft5’R;ii«t) 22 MRftl, 1991 %’4TftWT11-3/90-3rR.3rR,ft. (l)ftft^ 

’'nrft’ftapftcpf "qr ^ruHH ft) 3m4<i afttnft ftft^iR4f'*n^4-4iR41 ft htw qR'oni''ift'ft i 




6 


THE GAZETTE OF INDL TX L TSIDINARY 


Part in —Sec. 4] 


3IT^ ,jimin I fiti »((?; +IIHK Tftni ^TURT R^ff arftjRi'ld Tff 

■rtI ni(I^'RifR>i*hiR in«i sk Wf^ tr^ RRyni aiRftflR 

■ftRT3nR TTTHRiftni'nnarvf^'WjRKPinfRflRft'ai fti 

14. n^PiRr 

•% 4qMR '^^RlT17^gftTT^^M^3Tfa" RT' 4)4 qi (l fa' ^q^;RTITR^^ R (;1 hR | %ftiTI ^R iRiK - 

RT^R^fifii ^ R.4^4 l ft R> ‘ <R ;' > h(> ^ -iR HCT H I SK I arfaPW' RTO 29 % 3Tg^1R^RRR13[ 

ftRRf % 315 RR R5t Rmi 

15. WRUrfR 

Ril^ 3 tRiR!I 3rh»^ 

RT RUyf "3^ ■Rcpf RI ^TPTR 'ftRRT ^ 

■^RPTTTR RR R)T4 RR^ R1 

anr 

16. 

3n«lR> arPlRn^t RI RJ^Rlfl ■jNr R!T ■’J'fy 
^ 3y^ RI<)«IK'^f’3R OnftflRHn)fJKlRT, 1^' 
yClRRl ^1 

17. ftPlRRf 

^RrRRTJR^aTf^1R!rftRrRF*fRR^^Wr4Rf%aigRR^ Hk'3RRR3TgRW4RRnT1TRT'5RTWrf*RrR’ -RftffRT BRT 

■?ciq^I_'^TRRRTfi^R^R^3TT^‘T^RfR{?ifRRMt3r3RII?RT!i^ ‘¥>fR, PfRUI RT RrRR■^'' 3^Tisr Wlftl 

18. lilM-flRdl *1 *IIRj<R 

R^^3lfVRR^tRIRRfRrft3|R^Tn^’%'^R)'^^ Wif %RTR#’%RR' %pftR?ITiH^ 7^ 3?R IRRW RT 
gTRTRSTRR'^ ^^l'^*tiR RyfitR^^^RRI^RRITT^ Rti^ 04 RwRT^%IM^ r4rKi ‘’RRH^. !1R!3 Riff rRrI, RIRRRiR? 
T7nfJ}^-qTapiTinR|R!^^T^-^%frrT^RT«RR^RT'RRR^’3^Rft^3lf^1R!I^f?ro3TW ^JlfcR TR RR^ RR^ % 

fh^RRRRRITHI 1 ■^RTIRfRRTR^I 

19" ^R> ftR R>1 R>l 

3R«tR> srf^TRiT^fRIRRfRI^f iPRTRft T^R 4>X*H sflT’^VRTtflRI' HRM RiVlIRRI 

RTRTITf 3TftR>lft^', ^%Rl^'^RIR#I-^RRTfRRR%’S3IRRftRnT^TIT?R'3R’R *RF ^1 

20. TfiT,\ni«ii siiR; *1 rIt^h 

R>t^'ll 3TftTR#RIRRNT^RRIRinf^1R>lffR>f ^^RT%'MlfT%R8»Jf%RRR’^^RT^tftCRtRHyi<!;<h 3nft% 

^^l^' iTRTRTIRRtrff^m^RPTRtRTRRiTftRrRlffRitRT, RitRRRif 

flJRRT '3R^ '^iP^'vK ^ 1^ I 

Rit< »ff -iHftlR l O RT R i ' ^ Rl d RRTR M|(VRi| 0 R>f R^^ % ^ ^ R^f fltRnRRRR, ffRRR RT RSTRfm, RT^ RF 
^TTTiMlftRIsrtRf^, RTtl^^tRiR, RR%ftFI'R^ifRRrRiRR^R5^ < 

. TR^R?I^ 3rt^RnffRIRRfRI^f^R^%ftlRlMfRTRTf^R1R«MWRR^31^TTftRr^3TRRIRlftfN^ 
af,(^ l <HR), omq^ l fi|«H ' , Wf^fh R), •jfyP’TRT, RiPfRTaTRII WIRTI^R M^^RTT'MwRhRT 4m 4 TfRInf %3nftT0Rf'5'^ R< 

3R% R)TRf^T^ff*T RTT^ R?t^ RTRT R RJ^ I 

RR^ Rif Mf % "SR RTTif RTf RW WT Riff #TI RI RRRT R=R RR ^ 'RR*! RlPlRTrff ^ RR^ RTT ’PlffR 

f^TRTRTTHI 


fflTRTR^ RR ^ RTPf RR% % .'^ f^T^RR ftiRT RRT iff 
,0^ ■4'■nr% % 3T«qt!iH iff, RRT 
Rsmti 

^3FftRT 

8l'll'*fl< 3^4)1 ^fRir^^R^’^RRIRR'l ^ll|*ftTTRI’ f^RT 
(I^RT'PrRRR^f R^TBIT RRTift, V h^VIIJWK RTRRT3fR' RIRRT 










[Mmni—■5Pi¥4] 




(1) w<iHK'qTl fi*ft?PT 

^ Wl41 % '*IT ■Jl^tf ■^RHT'iS' Tff ^ ^ I 

(ii) n'Sf+fl ■qi <t)*flyi^ %'aff'3?Ar ,,winr'^* 

yflwni %'f^T(W^%%'<PPf ftPi*iH Wii'awv^ 'jiih'ii i 

(iii) '^5RftTwft'*iT'^)4^rrftlNr^'^'*r5id%f^3?k3rrtaTP?*f>ift»^ A (^rnr, 

^*F-qT3n’T’Trpft%,f^'4ri^3TP^Pm, 1956 (1956^1)"*11 TR<fmiiijTiPh^ah Ts ■^-- "'—aiT^%r 

t, g r mq i TrnihT-’qrim'^' 

+ll<iaiPl«»» ’^qr-qi fan aM 

22 . 3j:l*lpTl R4Hf>Hi ^in 

"^f f^finrHi mmi'ui'hi %'s^ flpn ■Pm a(r^<ift«?HT^i 

1912 (1912'W 2) ^ (ITOH'H H^TI fti^O <fi(HTfl<fifl 

i},4l H f4R l%,-ait <P >l ^«>H» la^fttfim, i860 (i860^21) 

^r Pt<T. ^I 

(2) ^ ■qr if 4^, ^ ftm ^ aRgqf^ Tirm t ■*iT ■'Tip ^3rt^ wi Tw 

icni % lit 'IT! 0,41 'ai^Mft*iRi ■*?! 'iHftiqi ^T*i*< '*R 'br^flt % ni\^ ^1% ^>T cl'ii WHi*i 

TiaiR Mil^^i^i 'TTjviift aifV^iO HI <b4'^rft 'qftfWn^f ■4 arg^ftswqraRf^ig^'ffTWTiit'a^Ppi^ 
■5t ^yift^^aR^qfltqftTnaflrf^^TlTt aq^^isft ^TTW t afft 1^ ^’TTW t ft? aTjtfR^Tft-q^ 
vft't.i^ <5^ 5IT1 Prqfini ftwi nn^ i 

23. 1^:?R^WUlTFTr 

^■»^'4TfVl4lfl'qT «t)4^l'0 ar-^ MIH5ff'4'WTSIIinT1^^'*TT‘jr*TrftaHfV*(>rt^'*TTVIITfll a(Tti*TW 

'TT'5Wim'^’41WT'T^TyTT«Fmi 

24. dMUK hHIjO 

(i) ^ a)(li4i i O •qr 4)4 ^'*Tiit tj 3t 4 l«tT % f^4 i TTO«>» ^^3T^hwaTftp^n^Tn q^4Mi{l^ ^" l j aMgir ' pfl^ ^ K "hV ii a^c 

^ aiT^ ■^n.'iiT % nti4) ^ 1^41 ar^^ftfl ■^ »H5K aryiftT^i 

(ii) <nr^‘»n(l ^ 4i4^ :— 

(1) ^■*n"Tiffi?Hi'^"Tiff■3^yiH'ii;'*n 

(2) ^WpT^TJJ?^-Jtf ■JTITf^'PmT■*?! 4W4>'^, HIHMITft, ISIT'W*?! Vt^i;^'^’*TT^I 

1961 (1961 ^28)'4tl 

25. ^21^,7Nfl'3nf^^lT?EtlTnfr 

^4taRfaiTn^'»n <fr4^ l fl f^^TT«TT%-TgP^, I 

H-f.'t^ *)? PiPiM*i n?i4l V'T4f n^41 '^if^'TiiO '*n 4>4''?I'{1 ^ atn^ ■^ ain't! f^f%l4t ^'SFTtP’W"Pt^TF «ti<^ *1icrii 

■JTFTTHn^nT I 

ftvTft ^T?«1I ■% 'WI^Jl, '^Plff’*TT3TPnjftpif'*tr1Wt'ft!W4)l'^R5^'ai^-'3I^'5fR’4r’PT?ra^!TlT^ftPnW^'5T4tlPT’% 
'Hiii^FI'Sil ■'TTTT Hit'll I 
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THE GAZETTE OF INDIA . EXTRAORDINARY 


[Part III —Sec. 4] 


( 1 ) :— 

(i) wiftitf, TjqfiRrqf 

“fi'i'fl "*11Pi'iPin ^’*nTRM ^ ^ 'nfT ^'11 '*113n% 

■rftsiR % 'WiF'i ^ #I ^ apjRfir ^ ^'*iT 3p*i«n WT ^ *ii 3n% ■'fit 3Tift^ 

^nwriT'^'T^ sTct'ii I 

tn ftrtft 4t w ^ •srfbiftr*?f *4t Tsr^- >fii!n sn »n ff ^Vn i 

(iii) 'Pfi4t'5^T?l^%iFT*T’^''t^'^: 

(iv) #(fi% [^414*)ii«h*fit ftisfl |f^*in'*f^'=iiff^'*nftrf^T*rti'T^f, yi.«hid^'>rTii'*iTRt)ifT 3^*? Mmi'iRi4l''^ 

■oNt^-^TRtOT ^ ^ *1 ^ wiPrFFI '#T-'^^ *«jq5K T^4*1T; 3ttT 

(v) RifI<<»)iO ^’’I^ ^ ft'ii '^M'fl Pi'jfl fSfitfl 'Si'H wiPw ^ «iit*ini'3iV*iii41 nfT 

■^n'*n "TO '4f Pntll °hPw ^ niRi'jR ‘fx^ % fim, *nsT et'ii; 

TC^'*fit^ '3ifi4‘>h('0 *Tr «t)4'*<i^l Ph41 41 Pt'41 f4i( ^ Pill *‘ii'si <.“f)*i qidi 3n*n*ft^)^ ^ 
■R*fiITT ■! "3^ ■?t ■*(T 'Pfi4t qiHlt^l’fi ■3^K«llfll 'St?! ■%■ Tfi 3TI^ It^i^tt 'pDft «fi4^l0 

■^ ^<11 SifliH ^ y'DEi : 

3TRi*Ri<t‘*n*B*NT^t'PB4t'^ "3^ 4lHi?4i ^■^^iTRT'^'^RifiT'l' rsiH^fii 

'T’lR'#RT?^ ■*fiT ^ ■fit, ■fe4t 3r*I SRI '*R ^ ■ifi ■ftri ■3mpT?I ^ 11 

(2) ^ Ht <HRi«M< t •*rT'y*Hi^ 3rT^'pD(t'*fiT*iT'*^'gR ftqifanqr'*!! aiiqni 

^ ■?!% I <H[l)«bl<l ■*?! «b4'*IITt !|f«IU«I lit, ■RW 30 ■^JjniR 31 'RrRRT '>^t 3r?4t »HnA RH ftRR4 

■irRnW®fR^^n'24tT'PTRT4'4f3ri4tft«lftl*^'53*TR^'^'f^'3Hi4l =m <s(r<!'l<a qjVii I ■^RT ■*IT "h4^i(l ■^it'^R Pi*<H ■^inRi 

^f^rTR3^tRT’3itf4>ltftllf^TerR4R#^WR1'ait^f^'RRR-'¥S^ -4 3TR*M TFHT %-Rl% 

-Rarl^ ^IRIMR 311^ ■RTRII t, 3^ -RIsfRT f^fiRI RW f I 

1 ;—^^rRR'^'Sr*it33'^'PB4t3TPl*Bld3TRRI'R;4RTf^ RRW 'Jll'I'II WK 3RRfl giM W 

^ ■g’CftRI Rit ^t5*fiT, I 

R4^<h<U| 2 :—'Pfi4t 3lf^1*fi4t 3TRRI R>4^lfl Rlt VRi'fl 'RRR % 4t3i; 3rR^ RftRRIRI RR^ 4i 3 IRr 4 'RRP 'Jin<*ii 
di'KdRJtj Pi'jfl RRm4f'''^43iHft(5r4'^itiisi4T'*^®iPi'4 <.«?t >t4ln ^tfli'fft’^tsi^tRqTRjtaiRtV^'ttiRiw^'gqw'q^fT 
tflRTI 

27. "RH, arawaftT^JiJ^RRlf^ 

(1) 3P^gifa*F>4t 3iq4) Mg<4l I^^I^ RT PiHfanan '^'R^q'^'^'^ltiT'^y^grRitaTTfapif ij,q 
f*RR»ft U^fl ■qiW :— 

(■Sfi) ■3R%^1^TORn'4'!inRt'RI 3R%'?Rlft?R*n?ft'Rl'3R%^3rf5ra3TRRI'3R%^3rT^'qiR^'RT3R%'qftRR 
% ■PfRft R^ % RTR ^ ■q^ '*11 '4*l3i ■RR '4 Rifel R*qftl; 

(RT) '3R4i gRI hl l Rff IRRI ■RI 3R^3fi Rq'4'3R45 "?RIPrR RT# RT RR^i ^ 3Tf% "*11 ^ITIrI 1?t*R 3?lT 

'q*BlJt, Rhh^i 3Rt 4?T ^q) 4' 'RRT *FT 4t % ; 

(R) dR^i SR I'I^RR?I'4'5ir?T '4 t <3qj*W RR43R4T'^qif4lRRRft'*1T 4 r 4) SKI 3lt%'*11 Rlfal gpR'q?I R^lRi ;RRT 

(■R) 3R4) 5KI ■!R*W*IT3TqiRJffRq'4ftni'*fiqf 3?tT'33ni'qTI^H'<H I'qR^'SR '3lfV«W^l'4> HHift'4, ■^^R niJto 
■q5tRR4f4firqR'5iPI,'fif, 4q)4'4*RRr^,'Rfi'3R'f4PiRRf'4^^nT,‘i5t44i'rftq'Riift4'4i4tiR^'ftrf^i*TR'q)t'¥mf 
(1iq<uit 31^347111 ■*!? Rit ohR^mI n({tisl'q5tft«lftl'4>'R4'4* tsVft 

■3IR'4'4'ftrf4*IR3IFI,'fit* I 

(2) TR4*fi3Tftiiqj4t'5ffiTR43RR4%30 3nll3T'4'qfi^3RR44> 31 R1^q4ftRfil%3I^RR3Tq4tRRr, aiRCT'R’Rft 

■>^41I[^ ^«n '^4 q)\'il I 

(3) *fit^ R«R RTfV*fiT4*f4■RRqil^% 1^3Tq4RTR4' 'RT 3Tq4 "qftRR % %RtR1RR^ RIR^ "Rit^ 

3rai?T TFiftr q^, ■RtRfi, nfiR, ■pRfiR, 3q^ '*11 ftp# 3^*1 ■RR 4’ Riff 34% '^4*11 34 i: ■q RRqir Pinixi ■q^rn: 






['^FTlII—■CFE4] 
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"'TT^ ^r^'niO »n4''ii'fl SKI 'WiFT nir4=hi<l H'^0 yiKi 'tK'fl c'l'D I “hR^ i\+ii ; 

(l^i) Rb41 44 “mRki Rli^ % snftohiRsti ; 

(■Qf) wn^t%'RT<^'^'«fn^%^T3n^aTi='TeiTf«FiT’3m3;i 

(4) ‘SR^arffepifiTft ’TOwy^ tr^#t-'^■^ afR■yiRroirt■ofr^■qr 

mRsir'^'I % ■’IT fBiif^n ‘ 4 ’ '^, ^ 10,000: 

ITSiW !iiit^«w-(\ 34^1R yiKi ilK'fl ^Vft k(s v),tii *. 

(^) 

(13) fall) Pi^f4ff ~qT yR i fM< i wyrt) %iTT«m ■^■^nifaT 3r^i«n^i 

( 5 ) 'i5('ii4) dHhR^H ^‘R^'^faiTtiT®!^WHinfMwffair) 4 )iwhtitpit 3T«i3Tfa?W 3n^% ^ 

fa^ft 3#4i?n^) 3Tei3i ^ ^ in 3ra^ iTfa%’■w, ijft "3^ w ■in ^3^fa ^ 3T«M 3^fat afa^ifa fa^ ■qffaniiR 

^inffa’^’nT3if%’3j)'n^'!|), ■3iRT3n^’4ft^'Sii 37g^nT3i)Tan^-4'fa^aT!?fa%'fl(ii.*4l\3ii.+iiJi«I hqi.'>i >)!ninT%'Bfi) 

■Rin inr ■?i3inT ■! 1 nf?? ^ ■3571 ■nm "^ir f^r^inr '#nf % ®?f): 4) fan^ "n^ 'ihhRi arfan 31 ) irt ■?), ’Tirffar '«bt% 
#ti 


28. f^«JH 

(1) (i) ^ -siftmiR)3T«i3T fai#^ifafa■^, fae3iT'nfn'*nnf4)^3ftfaT'^, ■nri)fan?■faw 

3vT^ ^ <hRisi '4)'II; 

(ii) i>A^3Tfanrt)3TmT’3;4^3Tn^'nf^in3nnn)'qMr%4i)R(ii s^J^mfa^^^nfar^'nTfffasii^ «A'ii3ik'n^ fa^r? 

inr^'s^'^rfaninW: 

■nT=g■faitarfafnf)areiHii ^*544 k1 13^5 ( 1 )in( 2 )"4ufwfan■^fa3T?int%in ■fa^i?iifan^)^% 
■far^ 'HafnT ■jnfam^ arjnRr ^ '^ntini f irwf an+i "nn w»nn ■?) fa: 

(■v) '^3Tfa^a4qinin4i!#3i)'i:faw'^'^iw^i^'^^==ifafafa ^34»fa 

(u) ^3ii^%%i^3Fn3nini:t I 

( 2 ) lift fair) arfafSTf) 3T<4<!|| «t)4'eii(l fa4) iwifa)iiTOffa 4inR^ 4^t, fa3T?faint'ni':TOn’l'’n)'^'?H 

n®n 3 )) t^ni i8fa 35 ) ^'111 

29. 'SF5f 4*41^1 3TOTT«T^ R4l(, f^RTWIT 3tf4ra^31V!1diT tjr4^Cft 

(1) a r fipM'O grqqr fa^ wfn ■ 3 )) faift •j^fanr % •4' % fan. aTg[3T ■fa^ irs4)n arfar ■fan; 

PK4flK fani 'Jiifli t '5T«i3T'=nsTfai; fani 'Jimi t, ■?rw 3Tf4«bi<i srt ■nW) fannK)in)'mftisr^^3T«nn^innw^, 

4'JH.4«;^3v5^^n5)fli(l«i^?)’^nfai3[ ■n3T3i«i3f^in3fa^^^^iipT, ■^ ■wi 3nfa3# ^■pT^fanf^, fndfai -^PT^nn (4 m<(4i 4V4 
■mm'Jim'ii(■nniffa■31T3'T3fa1^11fav4'■f^^fafan;■n^i),yi hhi41i<ii^I,RiPi^h 44 ■^■jnmftPifa^ fafa wfan’smjTni 

( 2 ) fa#3TfanTf)3T<nm«h4'!(Kl m)'3n-RiPinn ( 1 ) i^rnifaffam^w^ ^'iam 4^^ ■^tjit Mrfrfa yHi4l'Ji'4 

%3TB;tfa^3i)TnTT^TT!) MRR^(^4y^m5inTn«n’^f>fa^^iT’4'famn^3fafet35)i|URT^41m)3T3fa3T'!nn^^ 
% ■^ ‘1l4l '5\l'<, ^ fa^HI 'Jliy,*!! I 


■<pr "nm h% ■?fa ■wf fa mfanR) miwi m‘fai'0 mt: 
(m) 3rTfaT^i^!?fTR'^ij^^m^5fa'mm^^>nnT^i^;^n«n 


(■w) miftanjfa'^^'gnn fan i ' n m i-t mmn wr armn '-MNiMn 

^ afpnft WM?!) sTnror ■mrm^ ■^i^ ■mi: ^ ■! fa 3 ? aigfan anmw ■mr ■dnt ■n^ ■mm ■nrn t faifa 

[■nrn *ni 


(3)(^m) mfamif) smm «ti4’^ifl Pici^n mmn^PifanT 38■^*■nffaifan snm^fa^it^wfatmr^fai^ini^fa -sfron? mist 

'/)/'4)/'-’-]-b 
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THE GAZETTE OF INDU: EXTRAORDINARY 


[Part m— Sec. 4] 


"ti(4<«nii % 3I«(qi 4i'fi '^' ^Rnonifl ^rqqi «n4'ni^l ski '^■sl Hif^ohi'O 

aiftPT^^aTf^T^3T<^W^4qi^ TCiffT«^TfFni 

('^) iJ,Hi pR:i**('i &iqqi 3i'q (flin^ti 'Sitl > 111 ^ ^ 3T<qi4| ^41 hH[ ^ niOo ^ ^ 'Jiiy^'fl 

WfPT 38 ^^3T^ ifFTTI 

(4) "Ol^T qll^ oiP^qiiO oiqql q)4qi'0 ^ lqci«n '3T-ftPiqO (3) %3iPiiqi '^iifll%‘^'4T ■a-cq -^iqiciq 6 KI 

4lqiOH“i 3T'nW^’RnTWfTT't'’?r*ir31^*11 qi4'^l{l «'-Hn'j4q> ^qn I^qi ■jikii '!', ^qi q^id 'iim'ii I 

(5) '*li5i 1^4) 3iR(q)i-fl 3T*niI q)4qi^l ^ ^"^cTl ftii 3TST^ ■stiqii *HHq nqi 

RT■*f>T■"BIT’r 3T«Pr ^ShI' 4 3TRFT %ft■4t tFiT ar*!^ «t>l'i4) Mfifi'*1l 3T^P<'J| ■^' 

%, ftPr^l'H 22 '3'4*T«T 'llP^TT WI^'ftpFrR% Rql'nH STerqr q)4'qi^ ^<^41 % 3Tg7^ft®RT el*il 

*mi 'Jim*II 3T*CT ^Ri *iHci( ^1 '3^4! ’PPHT’^r qn!< ^ 3 t^wt ^^41 0^1 ♦ini '^rnpir 1 

30. <i'»i4ifrt^ Vim n«ii ^qm Hfn4«T 

^ 4t 'i(Ri"biO 3i«nTr '!fi4'«TrftTm4M?r ■^' 3t«w 3t«tottr hR^t^ 

PftR^ flnOT'45^/Tft^3TW3r='r%4t'?«lFftn3T«qqr'f^!Wftf^TOR%P^%'?^'4''5^'=Rff^T^I 

31. fl|dM 3Trf^^ VFT^Tiniftntv 

(1) ^ arRpFi^t, ■ait ajWrrrf^wiTjsrRif^TP, 1947 

(Vn) % B h Tfa| <[4f ■ait "TO 3Tf%fRm % 3I«f <+>4«hR t, 1^ 'fTamjJ ^ 3I*riT ^ 'RaTTIJ "^Tsif % 

■*T?Rm ^ "^iwr ■Tiff'«f^ 3T«iafr ■p’itl^ ^ 3T*T1T ■'T^^ are^qT 3R?«1T IRTC aierar 3RTe 

■jpt^ TW'^r ifFTT I 

(isr) fa Tftg R ' ^q i O ^'^ifmTgrgTOappft-^^^wrf^t^'RiPT^^^^tt'^'fWt -sr^^r^anaFT 
aptrar tWt VT ■4' 4 W*n , %# ^¥^ gsni^ awir fti# ftwnr, 3 t#rt stsfit aRitM^tp ^ ^ 

( 2 ) ^T|Pfwft,^ait'31T^^3T«riT^TTRTWrW^'^^^WTt^ait4q'*iiW aRrMl^ "■<»)4«f)R’'’RT^3T8iaiT-qT; 
WmTPTirai^'#^^ar*f n«h «b4'4ilt '^rsr areriiT t; t? p^ptih-^ ^ ^ wr 1 

ararJOTT ftiif ^ %, ^ri^t Tr>4f % "Rm %, Pi^arf^ Rpf arem amR 

^■srftt^-^fi 

32. TIH(ff^ 

( 1 ) Rit^'ft3Tftpfnit3TKi^i?r4nRt'WT'!rfMRn^Rit'^3TgRRi^r«iHi R+)4taqRw, Rf4Ri’RT5nRi'»iiflsro3ii4lRiq 

Ri)'# ari^ ■«F IVwRi^ I 

( 2 ) ■anrf-3R-i*fPm(i)^3T^3T3’Tftr^'T<'!it^^4taTf%rifirttaTqi^T^fpWrft^'Rreq^’5i^%^PRjfiR 

■Rit, Tia*Tvi:RnT^^^^''^'4tftr'*R^3V^'RF#'Rn4^a)i<4t-4Hi'=i^^fjt7TTi 

33. #i;arffcRprft ai«wt 

(i) R!t^'ftaiRiRn^taTw^fr^^'WT ■snRwnrt ^ 1 Vtt^ o^iHief ■^n’Proi arfM^rr tqlqiK’^f 

RjtMITnRH'JfPTamP^t^^R^PT3T^-RWTm^‘^^^%Tft 3T^3Tf*T1irft3T«iqTRRfqiO^<H*Mn'4 aii4lRlfl 
HVT ■RT RWiR ail4tan ■^ VrT^#TT; 

’MP^’RF^ar^PiPFWftRft PinRiRafl iftMi ;— 

(■*F) 3 T fii aF i 'f d apqqT'glRt^ltt^^^%aT^'RB#3lfitq7Rt argtqr qi4qi0 ^ 4ql(4’}Ri'RT qc;(4t 

Ttr f^^ oMRw ^'gRT'gt'^'^'^ ^th-0 anqtt^TltRf ^’Piaft a?R ai4i'^■=l(R'if) 

^ ■p'Htnf auqt'flH; afR 

(u) ^qiaiR)<wR4t* aropiT «b4«llR41 ■^'Rp ^ amtt^'PMTW ■?T«n ^’^51^ RRIT ■HO'+iR 4*4t=tiK ’RRTITI 





[MFrm—T!ri^4] 
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(ii)(^) ^ 3T«iqT3rfiTOi^3?«rai%4'!(ifl^'5n«w^3TjR<wv^^^irmei«^i 

3niT®r%5Ki 4ilfifg^ ^ % faq; 

34. ai^qrSTT 

3Tfi4!fn^ ■'n ^ ii'Ji^Ri^ ■*n 3 f*t 3fvw ’s^wxiTn alk ifl w iiw 1 

35. '=('f;i 

3rfii»f^3Tqm^B4^WT T aififfl i O ^ary#% %nw^' 

^ f^fir *(11^ ^ 1«t5^ ^ ^'*1 MUC''! “h^,^ ^ '*h|f| ^ ^R1 (filled "lA'II ^ oti^ Rni^ '1*^1 

-leT otA.'!! *iI'Vii I 

36. "ICHlf tlq-l 
arfferoi^l arei^ 

(■^) (^« HM*i »ftTfhJu;ift, ■'TTC^’^, 3?NtT'!jwtf ('5n)’*n3T^ 

_ r\ _ - «\— . - _ N. -- 

^TPJ^Tsfi^it m 'Dl'jjl ^ 0 I 44 Mitii'l ^5vTT; 

(TJ) Wf)"^, #^3I«rai3T^-q7;i«}^3TOT-A'-^#TT3fk^y|0|tJI'fl «H<i'll%’3^ 

■'Tryf’sff % WR ■anA ^ ■^, 3T«raT 3T^ w®f ■'15T W TPTR ■=T Tff; 

(R) <H|i^'*lPl4i WR ■^, 3T«RT 3RI ■<1C[wT 3 v 4I'I "^nff ■^AtT; 

(■Sf) yie('J|pl4i'?«W^dHf^fl’^lfRTI 

W^t^ROT: 

^ R*ih % n'll'Jii% Ri^ **«i4'JiPi't) W 11 " ^ Qi^hi ’*11 m(1+ii, (^ifi'Ici % Rih 

ar^ ■ ■ ^ ■q ^ Tff -j igT T F t A ip =it^ ~ % ^aTFffar •gR^ ^ gr^qfit 'ffNT t, itr afiT ^ 1^) 3#f^f wiiiwr 

■'JR ^T?TR'!|!i:^3T«Tm3rW'!l^’’R’?Rimt'»Tr‘3^’Sr%7T’^^’^5{^pift 

37. 

'*j|4 'aiflnoniO '3T*njT "oiA 'WR "Vi f^iVil 'RfllRI % ^®T ‘Til i)r41'S'i ^ '}>r'H ‘n{T ®tA'll I 

3T«RT3nRWr: 'aiqi®.!)*! wtqCK ?ll(l<«1 ■?, ’sfl^ :— 

(■^) JjllOR^i aflr ■'iw 

(TS) ■jfN RT^ ^ ■RFT 3T«T^fI 3T^V 

(■T) ifiin 3n^(Vi*ii 

C"^) ^ 'Hlftw f^;«IMI, 3T*!RT 

(■$0 ^fiiOR^ti, *i'insi=t) 3T®RT ■^-AlRa't) 41*1 yjiRi -sttrot I 

38. Vlirvi^l 

IR 31®n7i % '^4'icfl 'W^RRf ■% ftR ®FK '^ifi ^rffeWH^ STiqqi <ih4’^l-fl '4)T awt'H'i "tHtil % 3Ti!RT 

■^AajT, ^3)ViMni ^fiKRT ■<;7ihn t 31 «rt ^ ^ cipR)< 3 T*rt ' 5 ^ ^ w^ ■'rtit ■! 

arjTIRR »R ^ ^ WI t 3TeRT ^ % %1^ t, VIlAfl^l -A' ^ ars^r 31^1^ 

(■^ ) »li (;«« ; 

(1) PR^IRRI 

(2) i 

( 3 ) m41"iRi <.<aii I 
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THE GAZETTE OF INDIA; EXTRAORDINARY 


PPART in—S ec. 4] 


(2) wr-RPT-^f1?ra#%w^i 

( 3 ) ^iPiqi^ ^qifn'^Pa I 

(4) #^1-^«i<afwnl,-sfl3T4l'*r(ii4^#fri 

(5) -T-^l 

^«Y«aB<nT : 

^ •3^1 % 3T8f ■^'?[rf^ ^ ^tfe RFH-SinElT: 

■'11% % ohK'Jl 4 , 0 b ■’TT '5^ ll4) (ri'll ; 

(3) f^tfl 3Tf^<4)l<l affST^-q^ ^ R^qll ■'M'^qial ■^, Wi-iihH STSTO 

(4) 3T«?qi 3T5?imf¥F % f^^RmhcIT % ^ ^ ■^TTJTf % 

srftqii'O Hql-^Ri <i=hii •3T«[3rr '?stPft <*<^i ; 

(5) 3TrK)<'^'Jn''T^''K'?*JhNH ^^iPf oRTT^ Slf^'+ilO '=M<''i f^'qc^ ■fe'*IT''F;’'Tr xrqiq^fH 1% 

%^, "OT 3^55^ ■^■21111^% sT^^nF^’smr^^ 3mraf^w>if^ ■sit ■sRi^siraFi'^ara^ftm^'; 

• (7) ■5i^ arfq^^TjRrf^'^r^-Tt 3TmTfartt ^ ‘nrsT^R^rnspf^ ; 

(s) 3Tfy=Hi'0 ■MHiFfl : 

(■SF) f*^ft'flTq^1'^^RR%3T5T%%3T?TraT3T?«n^-^-^ 

(TS) |%^%( %31^[?TIT ; ^ 

(Tl) MFT%'Fq"^'; 

Tr-g, W’ i % ^-■7^ (1) "^ (3) 1 Wt ^ ^ ^ ^ xfcit^ t, ;>ri«'q^rrt 

^ '3?r%' ■=|^i '^- fcrferr -gf^ 1 %it 1 s f^' 'sst 3T«iqT ^ ^ w=? 

’Trfwft"F^ '-?r^ ' S' w=7'5r?^'5R^'EFi3T^-f^'5m37TT3ftT3if»?^^-gjn'5r^i^'T^'^^'a^ 

^ ¥t, ■r.'fr^ "3?'e 'ii WT 5RI f^RR ftRTT -smFTT : 

TIT'?’; iTij hf ' ~m r -Tr' M f 1 ^ ■<rfrff ^ ^ an^ ^3^ wr arfsFmft % % ■Rin i^feci ^ ^fiTFn ^fk 

fkrkg^'^Ti i- :■'! “; w;•■ .k“i :fen? fr-i kan^ MfR,ri Rtiqi 'Jiiy,'ii ark’^tra'sim.'il PsKri't^ ■'itr 

arkkr arq--^ aiFr-: r.. ' r'r.:-! -f;r arr^ --jmsi ^3trtr: 

■irRg -7: ki f=fT B--r| .?k,' -^Tk 7^7 3|1R?T4^! t ^: 

(-j) ftk Pi:-.-;?-' -TT ->jf?r cr;“i^T?. kxjj kl' ^ ■5i!?iT t, fk^^iRR afeiRT •R^aferki' ■SFT RTFT fTRT 'RFf T5acrr t: 3k< 

( 2 ) k%k .arfoRiTk ^,1 -TR-anRfeR^fRRitftmk^afti rtc^t^%Irr;^^^ 

k'wwi; afk 

( 3 ) aTfkRktk3R^^RT^akkrfoT%af?k^'k3rikkkT^'^k^'k I 
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tt 

(T^>) 

(i) 

(ii) 

(iii) 333^ 

(fS) t»><;|T:<U ■% c^u-s 

(i) '5^1-11; 

(ii) (^jlWr) ^^T35RI; 

(iii) ■^HI; 

(iv) ^ ^ ^ePTi g rf Vc ffq TTq?'?^wt 3ft 2 ^ T!?it SfffipimTT W 

(V) ^ 'h^'^ 'tPt^ %) ■0'31'in, % rjm, ■spiU^Rn "icT ?Vri; 

(vi) : 

f^p'SPn: sn^ wfi yiiV^i<l ftiRsw 

3T«l^ 3ii<lMi o'j'S'i Sin'll «(^|R ■^R% % Rrt>< 3RRR: 

ni.'^ Mt ohii 'Jii'^i *t)<A sn^T^RRTT Htfi %, *if^ 

(i) f'pft’afRRaiR*n^33fw^\^iP>5PrTT%^RR;T^T3aTITt; 

(ii) w<r wsTlHlfei'anfif^tftm^f^ w^3^k■^!:^ 

■4’WT*nt; a?R 

(iii) siflfl?6Tft'^'3rq^ 

39.1lfifi^^3lfVryMI 

filPinH 38 ST^Sttlsrl '?|if ■?I^R Sufqohf^ &KI '^^RI% : 

(■sp) RR;-^^K^Tl^T=T^3TT^'R3lf^RiT^33«W'Sfi4^'Rrpr5WTRT'3n^'|',’!l^RRIPRS1i!RT#^T’RFnm'^'f%^ 
■|ffR3;f iSTRRI 

(^) W Srf^RiRt 3T«RT «t)4''^l(l STTRlftRi dCiRI Tpp t; 31«RT 

(^a) w sd^l^Sfnfi’3T>4RT PRT %; 33«RT 

("R) <nt5l Rtitll Sl-^ 'DK'^I ■3^^ ■H*'n4l ^bl,")! Si’SH'nCiR'Vi RT; 31*RT 

("SO '^5l RiPin*i 38 % Si(1*f<i Pi*KlUcl MRnni ^ niiri'i ohi'll sf^n i^n ®1T; 

% 3W^ ^ TOT ■sm 11 

40. Tjll-i4 ■% vifc^ oFT 

MwT 38 % SRPfTT 3?R 3T fa-m ST^R 3ii^ WT STf»RiRt ^ W 

3Tf%TWi-^^srf^tfWpi^^^3rf9fRTTt3nTOT^R^f 3i!k^!?phT^t%RR^’^’1^33fR^ VRT^jirsfd ^ Wf t : 

WT STftRfiT^, TiR^ 3TR TfTOTTsff ■5r0irn':if^ m 3TTTT STfVsfilftqf TiilTr, 

^ ^ 4iRi<T1 feft srf^RRt -sst ■'TlfinT -sfR TOT^ f I 

41. ■RTRT^'^Ht^ 

■ 5 ^ f*TpPFtf ■^' ■qfifTr t^Rlt isiTfT % Tftit ■^ '^, Rft SlftrsfiTf) a3«RT STpirsRrd S?R T3;4T «n4’^l0 %Rt 

^qCTT^'- ^ry RTRq-^ gRrTfeTtsfRT^%fiR^ ST ' 3?||^r-<^ ' ^4 ’^3nTOr^'gTT4tt ^^3^^TRT%%1Tg4f sik'mRPTf 
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^ ^ <<51 fl 'fWR' TnRiTOift, 3ifR"t5iO ({iH^ %'WT^T"4, 3i(si8j’^ni' ^ 1% 3T7nfer 

twr Mif^^tiiO n'lti cl ^I'li ■sfR'spT({I'll% ci'in*, '14, oil'tl'Hi '>ii’ni sftr 


42. V^gfth'qnt 


^ ■Jim ■jT^ mI, 

WTrfJFi^l#' ■JRIHFn"W t, 3T»lf?I^; 





(i) *1151 R(r ^i^Ih WTFIT 'J1K1I 'f' ■fe' srPTOKt 3?«rai '♦)4'^l0 SUfeniT <<adl % 'ST^riT ■S'l'R STTroP^^ 

tDqCqK ■Rfv^n'l^ 'STq^'^rjT 'Jli’d'Sftr HMI''|’4 '3^ ohIVihT'^‘ iqi(fl Rjt 3l|q;(i|Ohdl 

3TttraT sb4'fcii0 ’¥, sremfT '^r^, 3Tttw ^ tpt 4, ■3n44t Sf^b gKi ■yfttii'Ji'i'b 4 ■^Ft %, 

3Ii 04| 'ii'i'^ ^4^ ®<^<l 3T*4^4 e?(Rt ^n4ini 3Il4l’l 3i®HTr '3ER Hif4'b'(.“i f^RTOT 3T^^*TSif 3i^41 'tA., 

^ 4114^ "an ■H«bfl1 1 1 


(ii) ^-aimMi m ^ wf ^ fti3 T*r^t 4i4fliT4% ar^viiyPnF 

Rr 4 W '5I*ET HiMtil ^PRTT %, <H<l4ini '3 Ti4Pt 3T*7^ '^HT 3R^f 3?^W T[R 

WiV4 RT 'W^4, ^ TFT44 % 444 ^ST f fti ^FF 441471 ^Rjsblfl SFraT 

(iii) Ai'sO^ ^ci4kii 3ii41m ST^FTT 4^1 3TTf4^iT4, HHtii 4t, ^TFT RT (4 '^k ^r 4 % «iid, ^TOFT'Sflfti'biA 

ifil TFT % ft) <i«ift7T «b4'^l(l % ftbi ST^TlTFft^ 'SfftFn SfFT^l TTO, ftft*TO 4) ■SFFft 'Jii-d 

ftVFfft Wn <Hiy«W 3T«Fir ■?R ■JFfrspT ^FT^ft ^714)711 3TFiW ^ dll471 ft^ft 'oqftTT H«H7fl ■! I 

(iv) ■aim srftTfF^ 3T44t ft4t^ WF Trrftwft ^ sik w f444-RaiET TFi % 

^ 4)7 11 aTFlftT^f 4^ft7WSIRft 3TqqT37RftO’) '^'H|I4) HIHTHI ■^, EFTft^ff^ft^ftFTT'OIT'RWt 
ftPFm38%3T7Ff7f^^3T*FIT'I^^0f) 'CTFTI^'aTft I TSPTTq'Tnft'^TT^ 37*1*11 TpJ^Of) FT 4)-{04 77714)711 3TFift*fA 
TFT 'FT ft-MR 'TFT^ % '<717; TWF W iftFFTt ftoft #111 


W^t«BTFT: 

F?t^ arftFFTt 3T«F1T FFfmi' 7T^ FTFlf 4f 7^fFi’'FFTT 'Jliy,'II fI^ 3^4 UFimK ftFTFT arftftqrr, 1988 fA FTTT13, 14, 15 3ft: 
16 '4 F ' R ' Hft F ai l MT l ft F) 4)71MK FF Ff 4 ftlFT t 31*1^1‘Srft 37gft4 FFToif %’^Tj; 31 C(Ft W 4f 4 F)Ft ftlFT■?■ 3TeiFT srgftTl 
3T*T*n W ■ 37 ;^'4 3Tf 4'^iftTFff'FF FFft ftFF 3T*TFI ■^iftTFlT'FF'FFft Fl^ ftFIT 11 

43. 'F^JtCTTfeftftrftjpTxrT’Tlft^ST 

Frm% M4la i -1 ~^ 3Tf4FF43T«T7nFf4Fl4, TTOF'51Tf4Fil4'®4'^431^Fft%ftFT offWT'F lff ■«f4ft I 

44. 4^nfti|fTT ^’FK^i^^nrrftFiFntFi^ 

Ci) ■544 3rf4oBl4 31*1^1 «t)4‘4l(l ■oft FF^FF '4? afttF 4 IftiFFFfft % ftlTft 3TftFft71T Fit 311^ ’FTFl FF % "34 

3Ti4Fft7ITFft3n^4TFTFI7I^'4t3T^?IlTlftFrFftFT^'ail4TTy4F*ITTTFlFIF5T471FTWFTF^TiFF4' 3TftF 371^'% Flfft’Tfft 7FP 
ftft^ ’IJFftpT 4 ft 4 "FTFl ■onipF I ■ftlT ■fftrfftTl srftFTTTt 375^^1 F74ft4 37ftFft7F fA 71t 47J 4 ■ft 37Fft ft %T^ ftFft ■jaM f4 
% fFPi: FTF Flff ifftl I 

(ii) 3TfferFF4 3TFFT ■F)4 fi 4 f^frftr fftjIK 37 ^VIHRiF)' ■FftFT^ 3T(T«7 fA ’F^ t 3TftFft7II fA 71t475T fD 4fT 4 ’FUff iTnT 
3TT1^-FT^ 3Tg?TTTTftF7F7ltFT^"FT77ff Tftfl44ft7FF'4TT4 FT'OlF 7FTT ftl FfW^ TTFTFlifr'OITTft % 3ft-377’FT 3TftF 31T^ 
FTftTFTrf’^’OllTTTt IT7Fft7T3Tfft7ftta7*TFTF4Fl437ftFft71TFA7Il473r’ftFT7;ftF7 3ft/3TFFTF4’!TTFl'F(ffF4FTI FftFl^ft"^ 
Tfft%3Tf71F3nftTf'ftFTft7T'7f4 7 1 F) FF4FTpf^F Hr«7% yTTTTF 'ft'fTFF; '•ii'TFmT'Fllf ■4FTf4FFT3TF4TFF’47 t4 "41^77 3^1^13 
%l 


■ftftnftFTR 3 ft: % ■FFTTftfFFT 44 77IFI=F 4Fl4n|f4 EITF, 37jVIIHplF7 F5T^FTf4f 'ft iJTT ifft 3ft TTOF 

FTftF7l4 ^ 3TfftT 371^ ft FlftTl 71F7 ■ftp fft( ^ I W^T F7T ’0114 FTTFT FF7T yift^blO ft 3TftF 371^ ft 

3T5T7TT’4fT I 
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45. 

a#I^ 3TeW <ti4^Kl ^ WT Wlf^«bKl ^ ^ ^IW i I ^ 37^1^ 

«tl4'^l'{l ■fl’^ 1^3l 'J'I1I<I 1?^ : 

1. HIMA’fif- 

(^ ) IJCl 

(i) ^ wt #TiTft4 'm liR^^ 1/3 ^ arfwtt fici-M-i Tn^hs^ i\ t¥t ni- 

(ii) ^ ;-- 

('Ri) \3iir( <feh <^'4 ^ ^ '^iirfi %TTI d'M *^c:i ^ 1/2 ^ ^15 Sif^etJi-O Pici'^'i '^7Ti<]<a ^ 

*TTI 

(TS) U.'^'4) SKI ^ oiKll % ^ 4l'1 Hcl^ ^ *IJ!1 4ci'1 '*fil 1/3 3T^ Pld'^'l ^l'< 

3T<7fVT?^1/2 I 

(T3r)»T^ 

{w) %'3^i5TO (i)3fk(ii) ftPtni<y-'tafh:arem %afTfij<4iiR.4i'■qrwr™ 

'Aim'll I 

2. mM(r)^f— 

('^) tjji drU 

(i) ■'7^ #T ■*I?T 1/3 ^4^ld ^ fllOia TCT «IT ^51^ f^R^t 

(ii) 4(i(;'^Rn'^ :— 

(■^) 1/2 "sit 

«1TI 

(^) "'TT'q^^ % f^’^r4wR( qr^j^TTtrqT’^ 

Njiiijj 44) (4,^1'41 'Sfil R4l<i S?t hiIhi fii4<S( 4 'Hsli'l 31®!^ RT'tT^^ % 1^=1) ^4 % ^ 4) 

■^Tft, 3if|T-3^'^Twr'4, ■3W3iTn'4^ 'ib4'^i4 3T'q^s;4^0%f^i4t'iiffffqfV%^5fOT'q?ff^, 

^■^1 

(IS) 

Pi<ri<i'i 'sS)'4^ aisfiT%1^RT?W Mrff VrTTsqr^pq •qq ^^rr’qq jH+nf^b 

■OTJ^ (if7) %'3^qs^ (i) 3?tT (ii) (st) 4 ftPif^fNit■qq3Twwl^■qq^TFi't^ff"qr 

M'lWI 'Sim.'ll : 

'JiRi'mO ^ =h4'qi{l <1*1 n*ti 'j'^iHi '1%’qq ^'itiM illKl °h<^ ^ hi^i 'itfl '>i*i n^ti 1^ °i5 

jqRFT 4t*rqr-'q^ ■qiff '^q^T®*T'Siqi Rti41 Tt^inK, strI^k rt ^'RWRt 4 ■iiff rfti; 

"qq^ -sfli Rt) *<f^ f4ci®ii sisfV 4> i^liii <41^ R>4^[Tql 3 h^ 41 sqf^'^nini Rit 3iiy ■'jqt 's>t 4 % RiR'q 
l^RRITlt R'liPi'jRi ^ ni4<a 4 <34 <41^ ^'Jiki RTIT 4^4 Ri'^l '’iiq.'ii I 

46. «hl 3flT HIHCiT <hl 

q^R HiRi<tiifl, «;s M'lift qTRR’^R 3TT?R 'sqRi^ 414qwsT^t^3(44s5iflRT ^4^iii{| ■jpuRT R%3^k^ 3Tqf4, i^iq^ 
^ RiciRici *11, %'fe^ HRciR*44i, 'qfr Ptci«('i iti’<i f4i*ii '^Rn, %'41^4)'3KR’q5r^jnspT'Rfiqi’3tn^'*iT'qi43flqf^’qfs 

WT Hil4'tii{l srw Mr t lit 3 iM- anqi Mu wtrtt 3rqTR 4 344^^4 ri r^Nr) 44 ^pnqr 

■RiqqfRR4%f^'siRRiitqi’q4Rri ■ot 3^RP^M^4l4lqR■^3l44Rq4RIRMI4MMRffR%, ■^^^StRTqRFi'qiMqffRM^. 

■qq Riniif Siql^TRl 31 '*)*hi ^ 'tP'H 4 RRI Riiq'ii ^4 4'i!3it'4 '>i<al«i R oti<. f^Ri MRI'^TI 
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47. 

■'Ft 5lfH«bl<«ti f I 

(ii) lITFr TF^friSI 45 'fipr % vItr R'lPi-qn 48 tlN'fl 

% w 3Rki 31^ 'fluj.'fl 13TTfh?fW^nfiietii-O 3T^ ■q^ Ph'mk aftr arfipn^: 6 ■'fit % 'KftTn: 

3TT^ qrrft qfrW I 

48. Ulf^*lfl 

: 

(i) ^qmqjtwqqt^siKTO-qrft^siil'qflqrfiifn wi yilV<t>i(] 11 

(ii) ^(TSzrBrf % qPT'aiiq,'!) 'J 151 3T^ 'Rtffq 3fTf^'!t)i{l % I 

49. 3TitcT^37^r*frT 

% ■RtJ] Pi*^frnl<an ar^sqsit qq hioii f^iqi 'Jiih'ii ; 

(q,) q^fwRaii^'4‘7t^3ffTqRTpT3Ti(;<'^ui qm hwiKqrailflviq 

TjWll 

(■BT) ■53i^'Tr»ft sfR^FH w3T’^q*n 

(q) ar^ftqr tuft f^PiR'y Tfpft 1 
(q) qy ■sqf^RFM 

3T®mqv 
^rH 3li < 

50. «Fq'flt?^jW3fhr^'f|qr 

^W^tq»fr%3nqvFff%3iwf#T''Pn alk 
% -erif^ % ^Ith ql q^ ^ I 

51. 4)l qqq 

(i) ^^1^ ^'Pqffl ■qfqqiTTiqjqr^qTflqit ^qi qqpq clol% '3^tT q%qqql^'jq 5 I 11 qqrq'qrqTTT 1 

(ii) fTiqft'^^f^3Tf^raifiqTqqfqTd^%-y<a!«iqqft^^i4qitfq£|fiT‘4‘qt9fer^q5tqTft3q’^%q3?rrq%qqrq 

I 

(iii) 3 tRiow{| qr =t)4'ciKl % ■^' Pn^onl ^l'ii‘tii<n%^ni 3^k q% qry ^■hhi'ki 

iff I 

52. 

f^^wnq-^’qq'^iTqqiq % M^fq^ -ff -ffqrqfl r n r-iRi ' ^ aiqfq% ^ ifr^ m^iiq^ qp;)^ ifpft 1 
qq^ q^ ■% ^rfVqnff qr qqfqrd qiqrfqq? qrtlqt % ■wrq qr w qift^ qff q^# qrfhsr qt 

aq^fer qp^ ■fr qiF ^ 11 

aitqnrvi 
^<1^) sflr «»)i4 «p«i 

53 . 

fqf^fqqT % 3nqqpft % w^Kjtq qr qqfqRt Pi *^[(1 Ran qqTiT q?) % 1^T3( qiq ’^tqr:— 

(qi) arrqif^qqi 
(U) PlVlMlPf-ibR^^ 

(q) 
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(■*T) arorarw 
W TRjftr^ 

54. *’'V *l>'n *<>1 lfll<Wf Wl'd Wl(lM«*>l<l 

^ y i ftqti r wm #ft i 

55. M4I wi 3iftra)ifl"*ir '^1 ■*nMW viHw 

(1) oifV4>K%■?*'^lei'll "H^T PnHiti'tiHi'i^ 1 '>101 ^3iPiqi4niTit'ft JCinK^^'i.'^^ 

■qi Tiij; h^^iifVitiK wiFT Mif^4tT^l%^'4m^;^Rimii'i 

(2) <Hf^«f>l(i'*lT 4 i 4’1|0 ^TTW yilV«Hl(l ^ wJ■'R’^ITO ^?ll*)l '^TT ^««<ll 

t: 

% fel<, My, 'lUKlft't) <SI'4 ^ HI^ ^ H|51 ^ImI I 

56. ^r[^?RTWR 

■3R7Wfti^^f¥Td?T3R?«n^aTg^7PTW^lfti^'WTft, 

'WfU'TI "31^ ■'TIT ^TTI 

57. PH<>i«R T U t? arffet^ W ^ f^ ^ i4i«4il4 ^ 

Pn*1«(HfcJ1'1 4 iP 4"HI^I ^ ^if '’ll'^'fl I 

« 

58. 3n«Fft*ra) 

'*nr3?kfti^ %^3Twvi^ftFif 3ikTpTOff^w^^'^’'>fr35T^srn?nrf*f)T^'f>^'^f3T3^ 
tiMijHiRi*^ 3TraR''R t41«ni*l cT'l I 

(3) ('^) 3?F?)ft^^3TTT^TT4'^f^Wrd'^'^3TtA'qT 

(la) nt)yl 4y^b bri mR^Rim 

f^’3tT’?Pfi?TTt I'^'^HlO (^P|i|H 60^'Prafftn 4ra^1^lO^‘f!kl3ff%3TRrft^#frl 

(4) ■OT-'PiPm (3)i'^) ■^’ w Prafft^T Wm-62 % 3T?r^ ^ sfk 

PqPi'^H 63 %'Wk I 

59. R^v1«<1R4«*>K ^ 

(■^f) pjl^ XfT 3<r5ld '?f>t '*11^ % 

(l) 3Tf^^wl■^ <t)4'4l'0 11 f*|!i1'<l(^*bR^'!W'9raTiW : 

H<'rj HI<“T'4' ■^■^<^1 9T ■’^ ^ ’jH “*il^ f^^l*^lfW'i|il^ ItsT «^*n I 

( 3 ) 'ft'^raTR^^fiTT"9^'^T^ 3 TRt^ 5T^'jft'TR^ tR*!^ ^I 

(4) 31 ’tel^, 1989 fl<6 3)<r1180f?rff'^Ta?a^t3r?f^%’frn?RlVl'(lRl«bK 'inqfl, 1990240 3T<TftTO 
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(TST) '»(HI 

(1) ®h'4fliift yrr "3^ ttrIut ’tut ’Rff '^ii'l'ii ’P'RT fli'ftw 

: 

'*nF ’Pf) '*iPr ytfff) Rifiiotiifl ■??? Pp i},<Hi *(i '?il ^ Ri^°r) ^ '5^ 'sr^SiiT ^ ti*ii'<i 

60 . 

( 1 ) 'HP'Pfi «b*l’JlO%^Mlfl^/Afe^'M'^3TpFT'^"'*irS'FW^''^PpT^’^f Pt)«i\ yritt*) 

'>1*1'll! 3ft7 ^ 1T*W PpT ^ *11^ altfl I 

(2) (^) ^^^T^5t^%SR«pF^W%%T15/3PrT'^T;T'^^W^1SrTil-^^:5TW3m?7nPn^T^1f-3^^i^^ 

^ ^ ^ PlTfrtf PlHW ^ 11 

(■w) ^OhiO ■^, Pto^’ arPi^iPt ITT ■*?! ^ ^ f, % Pfi 

^liiPi’JPi ■3^7 rni'iH^i ^TirfhsrTW U^Mi ■'lyf ^h^''S<. *iie % Rn^ 5/3 Ri 1IT'i’lMT ^ 3T^iTftf '’ini'll I 

(17) '3f®r Rti+fl ^iflioolO ’>71 <iti4^l0 tl°ll P k5t;i*ii ^ «i<sit«i Pti^l 'inini il^ P '^icfl rt<< •sW ^(?l*'fi-(. 

'^rnf Prop pi^i ■p 'ir^FTr PtRi 'i*ji % '*?i 44 i<t) 1 ^ ^ ^ ^Pf$T *115 % ^Pr tw ur^^ti ■^*^1 %?pi5T 

wP* 5/3 PrT'^ipP^fPnd'^/Pfe^^'^'3mT'JFT^'*j5l3T3*TpT7^I^jmpfti 

(■®i) w 3rP7i?iTpITT 3T^qp«7pT '^n Pt?t^■ jfP 37t7PT41 Mid ^/Pfe^4' "■?je-PrTO" %P 

■^THT wt, 3mi?fI4PnP'^/PteRT'^% wfr'3?i^4Pnd''^/Pfe^'^'®^ •arPwTFi 10 P?t 

%3T«q4PT"-^-P;TO” %Tl*P%3T3rajP MinP^Pv^^JiniTI: 

■'TF^ 'W Pf 41m rd ^/dftww PiHprPan TFcff % aremPr ‘s^rol ^ptot % t?Pb ^ "^n w?fl t :— 

(i) 3TP4«BTd-^fr y ^f ’^rd4l H rd ^ ^/ d R8<TO i ggl ^grqf^%-7?hnrFTy^riRifld tit^-^FT t^-miN: 

^ arfP^Fid ■m •'«n^ 41 f*F ^ ^ 4lFTd/dP5^ ^ % PfPI 41VM % d4«j d id w?r 

^ 3(^p# W 'MT d t Pf 4lMTd/df^^ ^ ■^srtd di P ^Ipd afraPr ^ 41 ■'JFqttI I 

(ii) 3T«m%'<dTR'4Pnd MMi:jMipah armiT mtT njjr-qd 'imi’H 1 

(iii) ^1M)|4 Pbdl PlPwH^t) SKI 'J||dPlPM^3JMI‘'l-'M^3R55n^'MT4l4lHld ^/*lfe<+)^ I 

(iv) 4Pnd '^/dfe^ ^ ^ 'wmtPf tc Pfr' d ft and % a^Pwid’ "mt ^'4^ P ■4*f 

HHiui-Tf^ R^T^q oti<^ % Rnil >=(1^ '^wrtT Pf 37^ ^ 4W't' 1 

PP »il<«> TO| : 

1 . pT^far^ fl i dq nq i3TPiPFid'qT’F4-4id'dqid'3ndM>'^^%pR20pF^4lKRl/drfe'!FM ipdl 

180 Pl*T n«t) ^Piq 'Jiinl I 

2. PT5PRr'!7dTrTd^P'3#WTd'in^F4^P^%3Rd^’^'^%lM20PrT'*414pTld/dfe^’^'^’^4WTI 
61. 31PIIMKUI 

(1) 3TPi*Fid'MT'«F4^’»4raimKnT^^3#aiwnd’id adriwar? 

3^1 ■dq T^PTpT'isfil wqnd'Tisrd’jTiWFiJTftwrdsrii 4lMrd ^5l'JFl'!=MFitf^'TTiff HRi''Jiimt isrPr^iTd’MT <t)4'qid^'4ajT-^ 
W^T1I^3TOmRW'^’'4l3nPTPl!dl 41^m9Of4^'MI'3H0Bl#TT’41’ftW3T«»Pr%^fpFT 360PrT'd 3rpj^-M414l41: 

^ Pf armrP^F Fpft«TpT41'df 3T^ 4l^ % 3ig4M P Pf 41 aqPFFid ^ ^ 720 Ptt ^ 3T^ ?r5F 

3i<iiyKui 4'^< <+11 : 

MTpi’MF 3dT Pf 3tP^^ ^ grHl 4PTrd %'MW^ d'41^ % ar^dPri P 3TKW 3d 720 Ptt % T!TF^ arortm^ 

3di:4t4, d^aF^dP^^dd wr, PrflstF^^d^TTd^l^pTd^'imwTrjfTSFlTTTi 
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(2) ’^TfliFr 3nft*t)iO RiPi^ihT ’^* fijn 'n^ '*n <it>4'^i{l ^l=w4 f^+fl ttor ^ % 

yiM 3TT^ 4'3J<. ^'tiCll ^ I 

(3) SunmK'JI ^<^,41 311^114 %■ 4l<l'1 *1% 1^ c'f‘1 sfk ■pr M=nrt 'l''l'tl 

% Rrm neT'^lin'il <i'VRf 'fe 'Jici 'HW 3inH=fji4 W flfRl ^<^,41 ^ 4'^4 «i1*ii4 "*11 fti41 3i»*i 

3iiq^<H0fi ■^it "f)4'qi4 % Pi45t“i Mt, ti'tini i|' 'fe ^<^41 3mfV •i''ni ■^^ptjRk 

%%T3;T^t ■5111^1 

62. 1%!^ 31li!*ftJI* d«H filVl'? 

f4i413Tf%TORl’^'^T4^nTi''^7i^T'5^, hQ.'^k '^Jit^'4' R»)4l 3ir4o()i4 ^ 6fi4’^i4 % ii'qiq ■^n RiPiiti 

■'"WT '3T^ % ftni; w.<t)K % WT ■PMq ■^n^, 3 tr4^*t^ 

TTKfT ^!^41 ♦I'nO ^ I 

63. M^lfd ^<^41 

(1) u+^Ri ^1^41 ^f'H '4 *1114f (fi^i n't) ^4 ^?)t 4 '!j<^ 4^ ^^41 l^ro^) 3iq4n ntjRi 4) 

-^naT<™'H'lw %^ 41-^TTf^H 1114^5 ■‘iftfM 34^1^ "^n ^ ^ 3T*if4 % 

12 h 41^ 3irii*t) I 

(2) 3RjRt ^t^cTI (4)4) ^t'-q !Hflt)K^t^414) 'Ill'll ^'txii % fW)"^ ytjRi ^^41 %^it*t 3ii 41^ Rt>4l -st^ H<t)K 

■3111^41 ■31^ ^a7g4v%^'?'?i^TPiWl r4Pt>w<6^sr*n<Ji9ii4^14FqT wiiti 

64. ^<^41 e*>i aqi|<|^ fl1*n 

3Tf4qnflin «h4'eii'0 ^■>j7g''Riir^TO4i’’94i^4^4''=TT^ ■ 91 :3«sht ^a4t 1 

3ifl)'T)lO 't)4T1l4 ^ 4q|0hKr1 % 41<l'1 41 't)l'j4] ll41 ^iRfiqi cT'll 41 •3W 3l 1^4)41 ‘:t)4'>:irtl 

^'^^<41 59%'yi- fi<rH*<H (•4))(4)%3TKq4h4f4n P ! iy | qif4e6K '^^^^144444^4141: 

■9T=5®rFl'«Hrf^^'^ «ti4't|l(l ifab^#1T4 4«llPi'3tl 4lfllt4l'j4'3y^ 5Kl4f4llfJi|^l'lin)<4()K'^^^SF!lf4%'f4lH 
Wm 59 % ■3^-1414^ W(4) %3?ter4H'4liar«*i4f%w?T^T^ 

41 ft) ^4’4rd % 44«r 4 w ft? \5341 % 9)«i»r'i?'M ■h^tsrI 4^4 ^ 41 "n^ t, ^ ^ 

ft^ftift^ ^ 3r44 % ftn^ 4 ih 4ftT ^ #11 

65. 4f«« <*)! '41 3tqflj'% 4)^1’'^ Mtll ^*11 

ftRT3if4'f)i0 ^ °t)4'!iiPl 4 )^^)t41^%4i1t' 41 siH'fl Sunl 4)‘wrT'4 t.'Si ^4)^ 3 ih^ .3M ■'41 

■41 ftwq4 ■'R 4 % 41 ^ "3^ 4^ ftjqi w?ft) I 

66. ig^^OTftrafrT- ^nd 41-1 1 

( 1 ) 344^fn4'tn^R4«n414^ft^3TW'^ii4vnT4ftnT'3?ft)’3ft)’*TF;^'qit4l wlft*RT4’3^F41'^^3rTr*T4l41i 

( 2 ) 3rf4®fitTl'*1T^4-'ll'Q M5^'!W^1)I4 3y«t)1344^? ft-H 4l'll I 

67. *l4yilU( 31^ 

( 1 ) 344qn4’*n’^)4^ri4'9;^'»ni: whnpT'3T^%ftn^’FTT^fti'nifti w; 

(^) ^ 4l<i'i Jjli^ ■'TC 4 f4y(4n % Rrtu■ 31 ? ■'F^ ■'K 't)i4n5“i ^ "^IT 

( 15 ) 4 cnl'i4)l '31^ "'F^ ''R 'f)i4ye')| I 

( 2 ) tt)i4y5')| t(*iq 3iq|4 I4h y')t)K^ ^I'fl : 

(^) %r4^tT4 qiqi ^ R;q4l <41 4<sqi wls^ht ttin 4 3Tf4^ <41 3t°if4, 3il7 

( 13 ) ■3fr4^%44»T4''qT3T%llft41'3ll4^'4141^3R'5: ft4f4®rf43i’3ll3nTftT)T?li 

( 3 ) ’3)i4w'f '*413T3f4 %4lTFr sifti+iip) *11 't)4'qi<l '3^"^r ^ Jnull'% '4141 '41, nR^nl^^ri 

■^TW9T3'4ftll 

( 4 ) 344*1)41 *F■3i4^ir 1'^it ai^;R3■3 it4ij 3^ 3r44R)1 *f 41 "RR*!■jrft 4Rift^ft?!ftR'*41 ftRT 

'JiiHni: 

■*13' ft) ‘t)i4';jf4n *TF< 4) ^i4'JiPiob 3tA*h(Vil '*41 'i“(n '3*1%' •“t)i4m5“( 4* *l4f ^ 'Jii4'fl I 
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(5) 3lfIiq)rfl'’Rr^4^l'fl R?r 8hl4w!r'’I3rTf%rTnff I 

■PIF ■RI RT ^ ^ it^ whnR 3plf^'Tiff ^nppft I 

* 

(7) ■pfRftarftRudRiRi^Rrft?Rr3^%arg^lR trptrrr■'RR snfiiTpr rrrR iffffpn 'Jiiipn i 

3HZITR—7 

filfiw 


68. vfJwf^TTOT^fVPT 

(1) R^<hI^4|4iORTR)4r|(I PilR^ «b4RI'0 Rf^f¥^3i^y'^1«f'3RW'3i(^Pl«lM, 1952 (1952 RT 19)’4 

% 3igRR f4*R1TR anRW "^RT RR ■ftt %, RRfRI^t rPtR f^Pl '#111 RT R>4Rn^ aitr ■ffRI f4ff4 "4 ftFRT 

'i|l4 qitil STTHSpI ■an^'w ■Hlftlf^IRR %'3RRRf ■% 3l^RRlltRI I 

(2) (Ri) R)4-4 | 4 R ^T R Pi fa afri: MrOM <iH«I R anfaPlRR, 1952 (1952 Ri119) %'3RRRf 4?3 Tr4r3I14r1i 4 3lRlRl4t'R1 

<t)4RlO, "IRII 3lfttf%RR Rft RK1 ‘ 6Tl’ 'SRI IT^R '^iftHRf 'R^ URPl RRlt R1RT PIRiK ?R1 UtRR 'Rft R^ «ti4Rl'fl 
^h?FI 4t'5IR, 1995 '4l'SRRtff 5R1 VnUpi lif4 I 

(U) TR^r^iNR^R^^'4tRR116WRT, 1995^RRl4tlttRtl 


69. 

(1) »lftl^Rt'qi'q54R1^tf4^RMt5RI'3R-ftrPmR2'45'3T5RR79RrT% ^TRIR^'^'^I 

(2) f*B#34VR)1^'R1Ri4Rrtt^4R'^WT^Tlf^'R1Rt'4^aiftlf4^ 1972 %'3RRtif-Rl PihI^RrII-^R-W lRR 

(3) %3T3RR'^4t3Tf^lit,^#ftl 

(3) (i) Ri 4R) 3TPlRntR1R)4RTftfWW5mfwfilRf% 

(R>) -^RlPPjftlRT 

(•a) ^T1 

(R) 4)4tt^:WRiRiRTf^'H4) 3igRtff;Rf%iPfRRt a#rR;Rt%'5iRiRTR% aT^RRRiT 3 r4'4ri 

% 3TW7 "Rl 

(■R) RR r 4 Rft f^TRT ■^Rl'T’ft R114'4l ■Riq IRPT-RR ^ ■9T, "RI 

(■5=) RRR't'Sfit'^RI'^'^I^^IRIR, (;'JS^?R'4R1RRlPcf^ fit5«W, 3TR %4t RIRR'^-,1 RRlI^ RT : 

■RT^Rf %RTqRR'4lRW^'^Z1T'T1I'Rl4RKt'4r'4RR'4'3qiIR^Rf^R4'3rR1'=l^%R1'RiqR1'ftlR113;'4^R1R#'4'4)R^1 
3R ■4tR1 RRI ■aHR ^ RIRIRK'4) R)RR ■qit fqrftR '5^ ¥t I 

(ii) 3Tf*1RnTtR1R;4RldRit4R^3RinRR4'ir%,'5P4Ri'^R4^^3TRR16'Rlft4^3Tf^%R1R%%i5;T^RT'R#fR11 
^RR'^R'litRt, ■ait -arftlRiRR I5''prt4'4) ■^RR'^iaiwiRtR^Pft: 

fa# aTftlRnft'R1~Rl4R1^'430R4'4gTfitRr'5^^'T^RR#tRtRV'g^1RlR%RR'4 30 r4^3tPiR1 
■^%3I^^R4%%q3R4R1^'47'4?PTRft'^^3lftlftRRRf^R11'T1R'!4R1 : 

■qT^'RFf^fWt^3lfIlRn^'4l'4RR'4''4R'3TR1R'aW%CIR%q'T’3;3iftlR4RR'Tt311Rlftl1'^ : 

■qT^'R^'4t'f45"f4i4tRi4RRt'4i'4RR'4'39RR'^T¥n^'3n4%R^%%q'>JI^ 3T7min, ■4Rlf4’ff%,'1RFmR1^ 

■RRlf^T, 4t ^R?^ 12 RiNf % l?tOR '^RR (lOO%) 'R^RT^ r 4 RR1 ff#R r 4 afk WITPR RR) RR afhlR 

IftRII 
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70. ■Pranr’WH 

(1) 717^ -qr «b4^i0 gpT^fti ^nw ^wt 31:1^41 iii'^f^-qT^W^^' 

■WPT qfl ■sfh'“ii 3^h:■qft■^ Piqm’f'iH <sy«bi’3Fq wiqqijf ■tTft'3^ '!iif%ij,i 

(2) «t)li -SlftPhiO'qr «f)4’=ii(l n«h ttR»imh Pi'im WFT iA*(it 4^oiil qitqq n®f) SijhRi h{TT fl 'Jiiy.'O 

"qq 7PT> 'Ppq^r qit <i«q % 'nff «ii<di Pf) "qi? qftqrfq qrorf^iq) % Rti41 4t *hh<^ 4' ^tiPror^t qr qqfqpl qit 

3Tq^ PiqM wM '4 '?q H«tiii 4 qftqrfq qit sr^qPf wf ^ 'Jim,*!) Pro^ Pp 44t Rt)41 pqrqq % Prt^ ^qi' q?! <ni'iti 4 '*jfe t4 i 

71. wnMiun^idi 

3j^4q> ■srPiqjTp qr qi4qi4 4q) 4? Pti41 4t qjiqpiq qi sdioi 4" TqrqPrRuf PRqr qr qq^qr ^ i 


72. PirHq41f ^ 

(1) STWTfljf■qqq-’qqqqr 44 qiPi^VI '’iiO qi^^4t ^siqi) Tiq4''5^ RiPiq4T%■anqqf qit qi5-^ 

PfiqiPqq q!T4 % PfT^ anq^qqj 41 

(2) MTOT■??TqiK, qiqqr4t qt anq^qq^qq4, q’^ ^qr4 qnq4 q>i4%qi^T1 PiPrq^fq5^TKtraqrqqqqqft I 


73. pR^rraflTqqigf^qf 

(1) PiPTqqTq41'%Pfi4tqTPtPfqq'qqqqq74qrP!qq, PiPrqq, 3qPiqqqTfqq4qjqT3TqqT4qiqrTqjTqjt^’3qqq 
41 "sq PrPrqqTqqft % ■aqtq 414 4r q?4q qif4 4 41 aftr"sq arPTqjTfrql' 44 qnfqiftqf qr qiPi_41, wiisro Pn.t<i Pirqr 
■qrqr't' i 



'4q4a Ppqqqrqiqilq^qpflqiicrqli 


31^—1 
(PrPfqq i844r) 

Piwi *ilM41qrti <41 qlq'^n 


: . 

pqrqr : . 

4.y,n<i^Ki qlqqT qqqr/qq^ 4, P’ 4 ■^PPnqr?; q)41«i 4q) 4j ' 3 Tf 4 q>i 4 qr qi4qi4 % qq 4 44 

qqq 44) 4" 41 51<.1 qrftq qnqfqq 4 qqPiq qr pqRf 4 4q^^ 5 i 4 stIPrt qqpql q>t qqqqr4, ^rnPi'cni qqr qqfqq 4 
Pi“HiPo 44 '^'Li q)4qT/q)4ql 1 

4 3q4 qlqqr qqqr/qq^P 4. Pi 4 qqq 4q) 4) qq4f 4 qqPiq qr qqq 4®t) 4) ^rq qql qT4 P)4l "^114^ 4 

qqpjq P)41 qji4 4) q4 4 qil^ 4?^ ^q4) Pm, PI4q) qq 4 qqiq ^qPw q4 q 41 qqjq qjqqr/qiqql 34 t q 41 pqr Rt)^, qn4 qfl 
■q^qPr <^'ii/<i^ri 44 q 41 qqq 4q) 4) qProK 414)41 q41 qr ^^qjjPiqq qiqT4^ 44 q 41 qqq 4q) 4i q^RlqR 4 4q41 qr qqq 44) 
4) qrq "slq qq4 qT4114)41 ■®qf4q 4) Pt)41 qn4qK qq PrIwi qR4 qH arjqPr qqrq qr4qT/q)4ql 1 


5tfii8fR; 

qrq: 
qsTqrq: ■ 

41 qqfi[T "^qq^qflq— 

’^wrw: . 

qrq: . 

q^^qiq: . 














22 


[Part III—^Sec. 4] 


THE GAZETTE OF INDIA: EXTRAORDINARY 

argq;#—n 

TiTilqi aiftrantt ^ ^ qw Th^ % 1 ^i tft q on tr5r 

1. ..■pFTftTfism ■qtw TSBrm/ifrRft 

(i) 

(ii) tl 

(iii) ^ # Tsrf^ ^ t 11 ^ ^ 3?^»# qii 3n^ 11 

(iv) wnnferf^'anm 

2. ^ w ti THtd i ^ Tjfii' itiH <h T? n/«htdl •■ a ?q t ^%•qytqq^W% aromiixr-an% tt 

^ ^ ^ ^ -an^ % \'ii/^ i 


315^—HI 
^■sr 

Pnom i4MH<*0 ylquii 
(fJitPm70'^) 

WH; 

fq=TT^: 


■^, arqlrRtT^, fiijRw %^nq %.('wn) 

.(Plf?Tr) l^iqRT WT %l 

2, •d’^sRI fqpT ^ ^'jPl 11 
•qi 

WT ■£lt ^'jPt 11 Ttft ^sp=*r*jf^.(wn) .(PiWT) -il 

.(WR) ^ flHRrrflSKI ^ 3PRT pT^m WT -sitPnj Rq, % | 


; 

Ti^iw 3?k PrgfsRT ^ 3rjifiT: 

: 

*^RPI.-=T^3r^ w^fi 

f./- ^rtTR ■«ih,3T»w 
[i%RTm-3/4/3mTqKni/3041^/2001 ] 
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MUBSHIDABADGRAMIN BANK 
NOTMCAnON 

Murshidabad, the 14th September, 2001 

Murshldabad Gramin Bank (Officers and Employees) Service Regulations, 2001 

M.G.B./A,D.M./9462/2001.—^In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Murshidabad Gramin Bank after consultation with the United Bank of India being 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Government her^y makes the following regulations, namely:—■ 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Murshidabad Gramin Bank (OEficeis& Employees) Services Regulations, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(lii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such e.xtent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract, 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Deffnitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 ofl976); 

(b) “Appointed date" means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank" means the Murshidabad Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(f) “Board" moans the Board of Directors of the Bank; 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 31 st 
day of December of such year; 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes ; 

(a) service as a probationer; 

(b) period during which an officer or employee is enjoining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority ; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

(1) “Employee” means a person appointed to any of the posts specified in Regulations 3 (a) (2) and (3), 

and includes such employees whose services are temporarily lent to other organisations; 

(m) “Family" means and includes the sjwuse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen- 
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dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the United Bank of India; and 

(r) “ Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—n 

CLASSIFICATION OF OmCERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Gassificatlon of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale n 

(iii) Scale in 

with designation in relation to any of the scales 
fi) Officer 

(ii) Branch Manager 
Ciii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of tlie Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Cleik-cum-Cashier, Clerk-cum-iypist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C'Subordinate Cadre 

Subordinate staff, namely Messenger, Messcnger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messcnger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5. Appointment in the Bank’s Service - 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage i.s permissible under the personal lav 
applicable to such person and the other party to the marriage and that tlicre arc other grounds for so doing, exempt from ilic 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service cf the Bank shaH Inruish a dedaratioii about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appomted Sc;, j.'u' • m ari>' of the Grouj'- 
referred to in Regulation 3, shall be such as may be determined by the Central Government iro* i ii j.. t;' litn^ under Sul; 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working dav on w hich he i crons iv; dm» or. 
post in accordance with the terms and conditions of the offer of appointment made to lum : 

Provided that in the event of his joining in the afternoon of such working day. he sliall not he cmnied to drw rav 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation fui a p.:rioci .u! ;wo ec.'us, which shal! h- 
e.xtendable by the Appointing Authority for a period not e.'xccdme cue y cm 

(ii) An employee promoted to a post in Scale I of Officer Cadre sSiall be on probai lOii for n period of one year whie • 
shall be extendable by the Appointing Authority for a period not e.Yce- do.g six moml-s 

(iii) An officer promoted in higher scale shall be on probation fora period ci'one vear v. hieti shall be extendable 'oj 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be e.xtendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period noi exceeding thre . 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limit = 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authonty his 
performance was dissatisfactory during such period. 
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9. Conflnnjition 

0) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

0i) Where during the period of probadon, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank's service he may be reverted to the post from 
which he was promoted, 

10. Ibrndnadoo of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), an officer or employee at any time after completion of the 5 5 years of age or after 
the completion of 30 years of the total service in the Bank, whichever is earlier. 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay incase of an employee shall be given to 
such officer or employee in lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2) may within one month of the passing of the order give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where the 
Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be reinstated 
as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regul^ion the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 





[MFTIII—-0^4] 




27 


emplcyce who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(0 The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a Cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F,2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that alt erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers; 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 Fdjruary, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates allotted who joined on the same date shall be determined in accor¬ 
dance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shau be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any speeific penod or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DKCIPUNEAND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he m^, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s afl&irs of its constituents and shall 
not divulge, ffirectly or i ndirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signly this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank's interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavom to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio,.etc. 

No officer or employee shall contribute to the press or radio or television etc,, anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nhture or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
stibjcct to the condition that his official duties do not thereby suffer ; 

) Provided fiirUicr that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

F.yplnnaUon : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency'. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part i n tlic registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 19,56 (1 of 1956) or any other law for the time being in force or any 
cooperalu c society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
soacty registered mider the C ooperati ve Societies Act, 1912 ( 2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding laii' in force. 

(iv) No officer or employee shall accept any' fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not to be absent from duty without permission or be late in attendance 

0) An officer or employee shall not absent himself from his duUes without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

0i) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose. 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has re main ed absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction fi'om the C hairman , if he holds the charge of a Branch or the Officcr-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

0) An officer, or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

03) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any insfiturion or commodities of any 
descriprion; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such matmer as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securiries of any institution or cormnodities of any description shall 
be deemed to be specularion for the purpose of this Regularion, 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

0) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the fiill cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a consfituent of the Bank or have personal dealings witli such consUtuent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligafions of another person or agree to indemnity in such 
capacity another person from loss except with previous the permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided Anther that an oflBcer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall fitmish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of tliis Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc fully secured, exceed his substantive pay for twelve months, 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears. ha\ ing regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Evciy officer on his first appointment shall submit a remrn of his assets and liabilities giving Aill particulars 
regarding; 

(a) the immovable property, i nherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family ; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force, 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his famil y ■ 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer. 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time be general or special order require an officer or employee to ftimish within a period to be specified in the order a fnll and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member of 
his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property w'as acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage w itli any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 

marriage as icfcrrcd to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the persontd law applicable to such officer or employee and the other 
party to the marnage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has mamed or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank, 

29. CWficer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may; if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such dale or during such period as the Competent 
Authority may direct. 

Provided that in respect of the period in regard to which he is so treated he sliall be paid subsistence allowance as 
specified in Regulation 44, 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
nnd allowances w hich shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that fi ill pay and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duly during such period, and 

(b) is acquitted ol all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer oi employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is conv icted of an offence which in the opinion of Ihe Competent Authority, cither 
involves moral turpitude, or has a beating on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority sh..ll be conclusive and binding on the 
officer or employee 

(b) Such disnussal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in seri ice. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to liis having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body. 
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31. Prohibition against Joining certain associations, strikes etc. 

(1) No ofiRccr who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become on continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to or in any way abet any form of strike or participate in any violent unseemly or indecent demonstra* 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignly and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, e.xccpt with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Goverrunent or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except r^th the previous sanction of the Competent Authority, receive any 
complimenUiry' or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to ; 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade, 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materia Is in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication, 

Explanation ; 

For the purpose cf this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37, Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at worit places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remaiks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment, 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation; 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(if) stoppage of increment! s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assigmnent or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 



34_ _ THE GAZETTE O F INDIA: EXTRAORDINARY _ [Part IH— Sec. 4] 

(v) reversion lo a lower grade or posl of an Officer officiation, in a higher grade or position, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, on administrative grounds unconnected 
with his Loudud. 

(\i) reversion to the previous grade or posi of an Officer appointed on probation to another grade or ptist during or at 
the end of the penod of probation in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) rev ersion of an Officer on deputation lo his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a tcniporarv' capacity otherw ise than under a contract or agreement on the expiration of the 
period for which he w'as appointed, or earlier in accordance with the terms of his appointment, 

(b) appoin ted under a contract or agreement, in accordance with the teniLs of such contract or agreement, and 

(c) as part of retrenchment. 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, tlic officer concerned shall be informed in writing of the imputations of lapses against him and 
given ail opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as mat be granted b> the Competciii Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Compctctii Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enqiury need not be held if: 

(0 the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

Ciii) the officer makes a voluntary' admission of his guilt in his reply to the aforesaid show cause notice, 
n. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a penod not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of i nererneni(s | 

(iii) withdrawal of special allot' anev 

(iv) reduction of pav to ne.xf lower stage npto ;; maMiiium jicriod of 2 years in case the staff has reached the 
maximum in die scale of pay 

(v) removui from sen ice which shall not be a disqu.ilification for future employment 

(vi) dismissal; 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry' held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iiit the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority ; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been establistied 
in the Court of Law or Court Martial or 

(b) where the officer or employee has been convicted on a criminal charge or 

(c) where the officer or employee has been absconding or 

(d) where it is for any other reason impracticable to communicate with him or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation ofthe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer ; 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if tw o officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and ci rcumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both die officer and employee involved and a common 
enquiry shall be held into the charges against both of them and die delcgadon of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would requiie 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the invesUgation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Biueau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned, 

fiii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that discipUnaiy proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose, 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38, The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14, ISand 16 ofthe Prevention of Cormption Act 1983 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or empfoyee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superaimuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings an'^ --ssing of final order by the Competent Authority, The 
release of benefits would be as per the final order of the said A.jthority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under ; 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry, 

(ii) For the subsequent period : 

(a) where the enquiry' is held dcpartmcnlally by the Bank 1 tl of the basic pay the officer was drawing on the 
date prior to the date of suspension. 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspensions dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers, 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry, 

(iO For subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension, 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcpresentative(s), 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his reprcsentative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauscs (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation ; 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his rctuement. 

46. Ibeatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compiling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct, 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest, 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 
rii) to the Chairman where any other officer is the Competent Authority, 
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49. Reqolretneiittrf an appeal 

Eveiy appeal shall comply with the following requirements; 

(a) it shall be in writing and couched in polite and respectful language and shall be free from uimecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an ofQcer or employee and shall become payable on the last woridng day of the each month in respect of the 
service performed during the said month. 

51. Wh^ ceases 

0) Pay and allowances shall cease to accrue as soon as an officer or enqrloyee ceases to be in service. 

(ji) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53t. Kindi nflmve 

Sidijcct to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

((ft Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to gmtt leave 

The power to grant leave dteH vest in the Competent Authority, 

55. Power to reftae leave or rtcaVnt officer or employee on leave 

0) Leave cannot be claimed aaairii^ When exigencies ofthe service so require, discretion to reflise or revoke leave 
of anv dcscriotkoi is reserved to the Competent Authority. 
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Cli) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ; 

Provided that if the otlficer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to inaease 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible cm a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty; 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated iqjto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

ti) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

00 Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Icave/medical leave accoimt of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

0) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

Cii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

Ciii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satirfaction of the Bank saying that he is fit for duty. 

Explanation : 

1, Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

Z From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
p lanning defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Goverrunent. 
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63. Maternity Leave 

(i) Leave uplo a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank, 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59; 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his serv ices arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall ffirnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Conunencement and termination of leave 

(i) The first day of leave of an officer or employee is tire working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded ; 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunderwhichever is higher. 

(3) (i) Every officer or employee shall be eligible for gramity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years; 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn ; 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case maybe. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or enqihiyee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of ai^ such concession. 

71. ffiransferability 

Every officer or employee is liable for transfer to any office or branch of the Bank, 
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72, Implementation and Interpretation of Regulations 


(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary, for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 


73. Repeal and Savings 

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolntion corresponding to any of the 
regidations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding snch repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place;- 

Date;- 

I, .do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Muxshidabad Gramin Bank and which properly 
relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 
Designation 

Signature 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE n 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 
I, Shri/Snit./Kum.s/oAv/o/d/o.declare as 

under: 

(i) That I am unmarriedya widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse hving. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is Irue and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Place: 

Date: Signature 

Name in full 
Designation 

■STHEn^flFTIT 

FormB 

Declaration of Domicile 
[See Regulation 70J 


Place: 

Date: 

1, I, the undersigned, having been appointed in the service of the Murshidabad Gramin Bank hereby 

declare.(Place) in.(Distiia) as my place of domicile. 

2, ♦The above is my place of birth 

or 

♦The above is not my place ofbirth. Nfy place ofbirth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 

♦ Strike out whichever is not applicable. 


SAMIR KUMAR GHOSH, Chairman 
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